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Humphreys College Continues to Produce 
Tomorrows Central Valley Leaders

Overtime Legislation Bill Will Cut Farm Worker Jobs & Income

La Legislación tocante Horas 
Extras Cortará el Empleo e 
Ingresos de los Campesinos 

See LEGISLATION Page 4

 LEGISLACIÓN en pág. 4

 By Mark Apostolon
 With roots going as far back as 
1875, Humphreys College dates 
its founding to 1896 when John R. 
Humphreys, Sr. took over the ad-
ministration of the Stockton Busi-
ness College, Normal School, and 
Telegraphic Institute, giving it the 
distinction of being the first insti-
tution of higher education in the 
Central Valley. (The University of Pa-
cific started in 1851 in San Jose, but 
didn’t move to Stockton until 1924.)  
Known by various names through 
the years, the school officially became 
Humphreys College in 1947 when 
the school incorporated as a private 
non-profit institution of higher learn-
ing with the state of California.

 Today, as an independent, non-
profit Liberal Arts college of higher 
education with campuses in Modesto 
and Stockton, Humphreys College 
has been in continuous service to the 
central San Joaquin Valley for 117 
years.  In the comfortable campus 
atmosphere, professors, not graduate 
students, teach classes.  Graduates are 
awarded certificates, as well as associ-
ates, bachelors, and master degrees.  
The Humphreys College Laurence 
Drivon School of Law awards the ju-
ris doctor degree.  
 The College is accredited by the 
Western Association of Schools and 
Colleges, Accrediting Commission 
for Senior Colleges and Universities 

 On the surface, it may seem rea-
sonable to believe the same overtime 
rules should apply to all hourly workers 
regardless of profession or type of job. 
But as you dig a little deeper, it be-
comes crystal clear that the real world 
cannot be reduced to such a simple 
policy.  After all, different work requires 
different approaches. For decades this 
has been the case not only for the 
trucking, entertainment and healthcare 
industries, but especially for agriculture 
as well. 
 The current law has worked well for 
employers, employees and consumers. 
But now, in the name of “protecting” 
workers, a labor campaign is pushing a 
proposal to dismantle the state’s well-
constructed overtime policy for farm 
workers.  Supporters of Assembly Bill 
2757 portray themselves as advocates 

for the farm worker community.  But 
their bill would in fact hurt farm work-
ers by cutting their hours from 60 
hours per week to 40 hours per week.
 Agriculture has long had the 
benefit of a 60-hour work week for a 
couple of very simple reasons.  Most 
importantly, this allowance was made 
to recognize the seasonal nature of the 
industry.  There are very good reasons 
you do not see local asparagus in De-
cember or cherries in August from our 
region – because those harvest periods 
only last a few months each year.  State 
legislatures across the nation recognize 
this seasonality and also the perish-
ability of so many commodities. These 
established standards also appreciate 
that harvest time requires more than 
a 40-hour workweek – a reality that 
translates into more hours and incomes 

for workers. 
To limit those 
hours is to 
deny workers 
opportunities 
to earn more. 
 Another key 
issue relates to 
competition.  
Farmers in our 
region do not 
only compete 
with local 

growers but growers in other states and 
countries.  California agriculture not 
only feeds the world, but routinely is 
responsible for helping keep the state 
economy afloat during recessions, es-
pecially in San Joaquin County where 
agriculture is the pillar of our local 
economy. 

 Most importantly, the 60-hour 
workweek is best for the workers.  With 
this current approach, our workers can 
maintain their income levels to offset 
the times of the year where there are 
no jobs available in food production.  
What these workers can save up during 
the summer months makes up for the 
times when our region’s fields and pro-
cessing facilities sit silent on foggy and 
rainy days.  
 AB 2757 also ignores the fact that 
in a few years the state’s minimum 
wage is now going to be $15 per hour.  
Let’s do a little simple math for what 
that means to the farm workers of our 
state should AB 2757 pass.  Right now, 
$15 per hour at 60 hours a week means 
our farms’ hard working people will 
earn $900 per week.  Given the re-

By Bruce Blodgett

 Por Bruce Blodgett
 En la superficie, puede parecer ra-
zonable creer que las mismas reglas de 
tiempo extra deben aplicarse a todos los 
trabajadores por hora, independiente-
mente de su profesión o tipo de trabajo. 
Pero al ver un poco más profundo, se 
hace claro que el mundo real no puede 
reducirse a una política tan simple. 
Después de todo, trabajos diferentes 
requieren enfoques diferentes. Durante 
décadas, este ha sido el caso, no sólo 
para las industrias de transporte en car-
retera, entretenimiento y salud, pero 
sobre todo para la agricultura también.
 La ley actual ha funcionado bien 
para los empleadores, los trabajadores 
y los consumidores. Pero ahora, en 
el nombre de “proteger” a los traba-
jadores, una campaña de trabajo está 
impulsando una propuesta para des-
mantelar la política de las horas extras 
que han sido bien construidas por el 
estado para los trabajadores agrícolas. 
Los partidarios del proyecto de ley AB 
2757 se presentan como defensores de 
la comunidad de trabajadores agríco-
las. Sin embargo, su proyecto de ley, le 
haría daño a los trabajadores agrícolas 
mediante la reducción de su jornada 
de 60 horas semanales a 40 horas por 
semana.
 La agricultura ha tenido durante 
mucho tiempo el beneficio de una 
semana de trabajo de 60 horas por un 

par de razones muy simples. Lo más 
importante, se hizo esta asignación de 
reconocer el carácter estacional de la 
industria. Hay muy buenas razones por 
las que no se ven espárragos locales en 
diciembre o cerezas en agosto de nues-
tra región - porque esos períodos de 
cosecha sólo duran unos pocos meses 
al año. Las legislaturas estatales en todo 
el país reconocen esta estacionalidad 
y también el carácter perecedero de 
muchos productos básicos. Estas nor-
mas establecidas también aprecian que 
el tiempo de cosecha requiere más de 
una semana laboral de 40 horas - una 
realidad que se traduce en más horas 
e ingresos para los trabajadores. Para 
limitar esas horas es negar a los traba-
jadores oportunidades de ganar más.
 Otra cuestión clave se refiere a la 
competencia. Los agricultores de nues-
tra región no sólo compiten con los 
productores locales, sino también los 
productores de otros estados y países. 
La agricultura de California no sólo 
alimenta al mundo, pero habitualmente 
es responsable de ayudar a mantener a 
flote la economía del estado durante las 
recesiones, especialmente en el Conda-
do de San Joaquín, donde la agricultura 
es el pilar de nuestra economía local.
 Lo más importante, la semana lab-
oral de 60 horas es el mejor para los 
trabajadores. Con este enfoque actual, 
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June 7, 2016 Presidential Primary Election Key Dates and Deadlines

EVENT DESCRIPTION:             DEADLINE:

Military and Overseas Voter Vote-By-Mail Ballot Delivery Period     April 8 - April 23, 2016*

Vote-By-Mail Ballot Mailing Period          May 9 - May 31, 2016

Last Day to Register to Vote           May 23, 2016

New Citizen (sworn in after May 23, 2016) Voter Registration Period    May 24 - June 7, 2016

Last Day to Request Vote-By-Mail Ballot        May 31, 2016

Election Day (7:00 a.m. to 8:00 p.m.)        June 7, 2016

Last Day to Receive Vote-By-Mail Ballot (Postmarked No Later Than June 7, 2016)  June 10, 2016   
 

*Date falls on a weekend or state holiday; it does not move forward to the next business day.

Do you want to vote for President on June 7, 2016?

All voters can vote in a primary election. Voting for President depends on the party you are registered with.

If you are  registered with a political party:

You can vote for a candidate running for 
President in that party.

If you registered with no party preference, you 
can vote in the Presidential primary for the 
following parties:

• Democratic
• American Independent
• Libertarian

You can select the party ballot 
at your polling place. If you vote by mail, you 
were sent a postcard to select a party ballot.

If you registered with no party preference and 
want to vote in the Presidential primary for one of 
the following political parties:

• Republican
• Green
• Peace & Freedom 

You must re-register to vote with that party by 
May 23, 2016.

¿Quiere votar por Presidente el 7 de junio del 2016?

Todos los votantes pueden votar en una elección primaria.
Votar por Presidente depende del partido en que está registrado.

Si usted está registrado para votar con un 
partido político:

Usted puede votar por un candidato a 
Presidente en ese partido.

Si está registrado para votar sin preferencia de 
partido político, usted puede votar en la elección 
primaria presidencial por uno de los siguientes 
partidos:

• Demócrata
• Americano Independendiente
• Libertario

Usted puede solicitar la boleta de uno de estos 
partidos en su centro de votaciones. Si usted vota 
por correo, se le envió una tarjeta postal para que 
elija su opción.

Si no se registró con preferencia de partido 
político y quiere votar en la elección primaria 
presidencial por uno de los siguientes partidos 
políticos:

• Republicano
• Verde
• Paz y Libertad

Usted debe de re-registrarse para votar con 
preferencia a ese partido a más tardar el 
23 de mayo del 2016.

Register to vote online at www.registertovote.ca.gov
Regístrese para votar en www.registertovote.ca.gov

San Joaquin County Registrar of Voters • 209-468-2890 • www.sjcrov.org • vbm@sjgov.org
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Moses Zapien for Board of Supervisors 2016, 1437 N. Madison Street, Stockton, CA 95202
Contributions or gifts to Moses Zapien for Supervisor are not tax deductible for federal or state income tax purposes.  FPPC ID#1374585

• ENHANCE PUBLIC SAFETY AND HEALTH

• INCREASE JOB AND EDUCATIONAL OPPORTUNITIES

• PROTECT OUR COUNTY WATER SUPPLY

 

 

“I’m Kathryn Nance. I’m a Mother, a Wife and a Police Officer who knows what it means to raise a family. I am 
running for Congress because our Country is broken and that I have a responsibility to stand up and fix it.  
Congressman McNerney believes bureaucrats and politicians know best.  I don’t. 

I want to downsize Washington D.C. and fix the problems that a hurting our Country and our middle class families.  I 
want to fight crime and protect our citizens. I hope I can count on your support and your vote to change America!” 
Kathryn Nance 

Endorsed By: 

Stockton Police Officers Association ∙ Sheriff Steve Moore ∙ Assembly Member Kirstin Olsen 

San Joaquin County Probation Officers Association ∙ Former Congressman Richard Pombo 

Congresswoman Mimi Walters ∙ Councilmember Michael Blower ∙ Lodi Police Officers Association 
Paid for by Nance for Congress 2016 FEC# C00572404 
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Legislation
continued from Front Page

quirement to pay overtime, farmers will 
avoid higher labor costs by shortening 
the work week. To avoid this exorbitant 
spike in labor costs, farmers will be 
incentivized to shut down their work 
crews at 40 hours per week.  That’s 
$600 per week or a 33% reduction in 
pay.  
 How does cutting farm worker in-
come by one third help those workers? 
 For the people claiming to be “ad-
vocates” for the farm workers we are 
not sure how they justify cutting their 
pay by 33%.  The one thing we know 
about the people who work so hard 
in the fields, losing the opportunity at 
another $300 per week cannot be good 
for them.
 Minimum wage increases and AB 
2757 will mean a “double whammy” 
for farmers, who will by necessity be 

forced to make drastic changes because 
of these two laws.  Some will look to 
mechanize.  Others will change what 
they grow to crops that are less labor 
intensive.  Finally, and this is the worst 
case scenario under the increased labor 
costs, some farmers will simply stop 
farming resulting in the loss of many 
small businesses and thousands of jobs 
for California workers.
 This campaign by so-called ad-
vocates for farm workers will mean a 
California with fewer jobs, less pay and 
a drop in fresh, local produce. So, if 
you see any of your elected representa-
tives in the coming days, urge them to 
vote no on AB 2757.  It’s a bad bill for 
agriculture in our region, but it’s most 
damaging to California’s farm workers. 
 Bruce Blodgett is Executive Director of 
the San Joaquin Farm Bureau Federation

Legislación
continúa en pág. 1

nuestros trabajadores pueden mantener 
sus niveles de ingresos para compensar 
los momentos del año en que no hay 
trabajos disponibles en la producción 
de alimentos. Lo que estos trabajadores 
pueden ahorrar durante los meses de 
verano compensa los momentos en los 
campos de nuestra región e instalacio-
nes de procesamiento cuando están en 
silencio durante los días de niebla y 
lluvia.
 AB 2757 también pasa por alto el 
hecho de que en pocos años el salario 
mínimo del estado ahora va a ser $15 
por hora. Vamos a hacer un poco de 
matemáticas simples para lo que sig-
nifica para los trabajadores agrícolas 

de nuestro estado si pasa AB 2757. En 
este momento, $15 por hora a 60 horas 
a la semana significa que las personas 
que trabajan duro en nuestras granjas 
ganarán $900 por semana. Dada la exi-
gencia del pago de las horas extras, los 
agricultores evitan los mayores costos 
laborales por el acortamiento de la se-
mana laboral. Para evitar este aumento 
exorbitante de los costes laborales, los 
agricultores serán incentivados para 
apagar sus equipos de trabajo a las 40 
horas semanales. Eso es $600 por se-
mana o una reducción del 33% en la 
remuneración.
 ¿Cómo les ayuda el cortar el ingreso 
de trabajadores agrícolas por un tercio?

 Para las personas que dicen ser los 
“defensores” de los trabajadores agríco-
las no estamos seguros de cómo justi-
fican cortar su salario por un 33%. Lo 
único que sabemos acerca de las perso-
nas que trabajan tan duro en el campo, 
perdiendo la oportunidad en otros 
$300 por semana no puede ser bueno 
para ellos.
 Los aumentos del salario mínimo y 
AB 2757 significará un “doble golpe” 
para los agricultores, quienes por neces-
idad se verán obligados a hacer cambios 
drásticos debido a estas dos leyes. Algu-
nos parecerán a mecanizar los labores. 
Otros van a cambiar lo que hacen y 
crecerán los cultivos que requieren me-
nos mano de obra. Por último, y este 
es el peor de los casos bajo el aumento 
de los costos de mano de obra, algunos 

agricultores simplemente dejarán de 
cultivar, lo que resultará en la pérdida 
de muchas pequeñas empresas y miles 
de puestos de trabajo para los traba-
jadores de California.
 Esta campaña por los llamados 
defensores de los trabajadores agrícolas 
significará un estado de California con 
menos empleos, menos salario y una 
caída en los productos frescos. Por lo 
tanto, si usted ve a cualquiera de sus 
representantes elegidos en los próximos 
días, dígales que voten no en AB 2757. 
Es un mal proyecto de ley para la agri-
cultura en nuestra región, pero es más 
perjudicial para los trabajadores agríco-
las de California.
 Bruce Blodgett es Director Ejecutivo 
de la Oficina de la Federación Agrícola de 
San Joaquín

and the Law School is accredited by 
the Committee of Bar Examiners of 
the State Bar of California.  Because 
43% of the school’s student body is 
of Hispanic origin, it also has the 
distinction of being recognized as 
a “Hispanic-Serving Institution of 
Higher Learning.”
 More than a catch-phrase, by be-
ing recognized as a Hispanic-Serving 
Institution, Humphreys is eligible for 
preferential grants to expand educa-
tional opportunities for, and improve 
the attainment of, Hispanic students 
as well as expand and enhance its aca-
demic offerings, and program quality.
That quality is not only evidenced 
by its expansive academic programs, 
but also by those who have graduated 
from its campuses which reads like a 
list of the Central Valley’s leaders.
 Arsenio Mataka, a 2009 gradu-
ate of Humphreys Drivon School of 
Law was appointed by Governor Jerry 
Brown in December 2011 to serve as 
Assistant Secretary for Environmen-
tal Justice and Tribal Affairs at the 
California Environmental Protection 
Agency.  Prior to joining CalEPA, 
Arsenio served as directing attorney 
for California Rural Legal Assistance, 
Inc. from 2010-2012, were he fought 
for justice alongside some of the most 

Humphreys
continued from Front Page

exploited communities in our society.
 Former Stockton City Council-
man, deputy district attorney and 
Stockton native, Moses Zapien, an-
other graduate of Humphreys Law 
School, was also an appointee of 
Governor Jerry Brown’s in December 
2015 as Chairperson of the San Joa-
quin County Board of Supervisors. 
 There are also the Honorable 
Judge Jose L. Alva (Superior Court 
Judge of San Joaquin County); Jose 
Rodriguez, President and CEO of 
Council for the Spanish Speaking bet-
ter known as El Concilio; Mayor of 
Stockton, Anthony Silva; San Joaquin 
County Child Protective Services Su-
pervisor and former member of the 
Stockton City Council, representing 
District 5, Dyane Burgos-Medina.  
 Other names include Gilbert 
Somera, and Janell Freeman-Somera, 
attorneys, George Flores, Rocio Sam-
brano, Michael Becerra, Guadalupe 
Tong, Anthony Gutierrez, attorney 
and community leader (and father 
of San Joaquin County Judge Xapuri 
Villapudua), as well as Richard P. 
Lopez – Humphreys College Class of 
1963, and community activist in the 
San Joaquin Valley after whom Stock-
ton Unified School District named 
the Richard P. Lopez Visual and Per-

forming Arts Elementary School in 
his honor.
 This year, Andrea Sanchez, Esq., 
Drivon School of Law Class of 2014 
will have the distinction of being 
honored at El Concilio’s Annual 
Latina Luncheon on May 20, 2016.  
For nearly a decade El Concilio has 
hosted this signature event, which 
celebrates accomplished Latinas who 
have overcome barriers and are will-
ing to share their experiences. This is 
an inspirational event geared toward 
motivating our young Latina women 
to recognize their own strengths and 

to become empowered to strive to-
ward their full potential. 
 For Andrea, the event will give her 
the opportunity to motivate and affect 
other Latinas as she speaks about her 
life, achievements and experiences as a 
California DREAM Act student.
 For Humphreys College, Andrea 
and the other graduates like her are 
a commanding reflection of its mis-
sion to develop the next generation 
of leaders who will protect and guide 
the public interest, just as Hum-
phreys College has, itself, done for 
117 years.

Workers knocking mummy nuts from almond trees in the winter. 
- Credit photo to Vicky Boyd

UPHOLSTERER/TRIMMER NEEDED 
Auto Upholstery shop in Oakland

Full or Part Time, starting pay 
dependent on experience. Must be 
dependable and drug free.

Call Joe at 510-536-3021 9 to 5 
Monday-Friday to set up an interview.

Titador de ventanas • Tapicero
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   El Hospital General de San Joaquín y las
Clínicas del Condado están aquí para usted
y su familia con:
  • Atención primaria de salud

  • Atención pediatría

  • Los servicios y la maternidad de las mujeres

  • Atención especializada

  • Cuidados de emergencia

 By Marcus Castro - NAM 
 BAKERSFIELD, Calif. – One of the 
nation’s leading civil rights organizations 
has filed a lawsuit against Kern County 
for violating the 1965 Federal Voting 
Rights Act.
 The Mexican American Legal De-
fense and Educational Fund (MALDEF) 
filed the suit on behalf of Latino citizens 
in Kern County, on the southern end of 
the Central Valley. The suit challenges re-
districting decisions by the Kern County 
Board of Supervisors that MALDEF says 
is a clear case of gerrymandering intended 
to dilute the Latino vote.
 “The growth of the Latino popula-
tion in Kern County warrants additional 
representation of Latino-preferred candi-
dates on the Board of Supervisors,” said 
MALDEF President and General Coun-
sel Thomas Saenz at an April 22 press 
briefing to announce the legal challenge.
 Latinos make up just over 51 per-
cent of the nearly 900,000 residents in 
Kern County. They currently comprise a 
majority in only one of the county’s five 
districts, District 5, which includes the 
mostly agricultural communities of Arvin 
and Lamont.
 “It is clear that the Latino community 
has grown to a point that it should have 
more than one supervisorial district,” said 
Saenz, adding that the Board of Supervi-
sor’s refusal to create a new “Latino-major-
ity” district in the north of the county is 
what led to the filing of the lawsuit.
 In 2010, during the public hear-
ing portion of the redistricting process, 
the five-member Board of Supervisors 
ignored plans submitted by Latino com-

munity members that called for the 
creation of a second Latino-majority dis-
trict. Instead, the board divided what the 
plaintiffs in the suit claim was a “politi-
cally cohesive” district into two, thereby 
diminishing the Latino vote. The new 
lines took effect in 2012.
 “This action is filed on behalf of La-
tino citizens of Kern County whose right 
to vote has been abridged on the basis of 
race and national origin. The Kern Coun-
ty redistricting plan denies Latino voters 
an equal opportunity to elect candidates 
of their choice,” the suit claims.
 Camila Chavez is executive director 
of the Dolores Huerta Foundation. “Kern 
County needs leaders who truly represent 
their community. Leaders who are going 
to sit down and ask their Latino constitu-
ents ‘What can I do for you?’”
 MALDEF Staff Attorney Matthew 
Barragan said the Voting Rights Act was 
created specifically to prevent this sort of 
behavior on the part of elected officials, 
behavior the U.S. Supreme court has “re-
peatedly condemned as illegal discrimina-
tory vote dilution.”
 The plaintiffs are seeking to force the 
county to adopt a new plan that adheres 
to the requirements under the Voting 
Rights Act and to prevent any elections 
for the Board of Supervisors under the 
current plan.
 “The last time a case like this was filed 
in California was 30 years ago against the 
Los Angeles County Board of Supervi-
sors,” added Saenz. “It resulted in the 
election of Gloria Molina, the first Latina 
Supervisor in the history of the county of 
Los Angeles.”

Diluting the Latino Vote in CA’s Central Valley
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The Nation’s Latino Population Is Defined by Its Youth
Nearly half of U.S.-born Latinos are younger than 18
 By Eileen Patten - PEW Research
 Hispanics are the youngest major 
racial or ethnic group in the United 
States. About one-third, or 17.9 mil-
lion, of the nation’s Hispanic popula-
tion is younger than 18, and about a 
quarter, or 14.6 million, of all Hispan-
ics are Millennials (ages 18 to 33 in 
2014), according to a Pew Research 
Center analysis of U.S. Census Bureau 
data. Altogether, nearly six-in-ten His-
panics are Millennials or younger.
 By comparison, half of the black 
population and 46% of the U.S. Asian 
population are Millennials or younger. 
1 Among whites, the nation’s oldest 
racial group, only about four-in-ten 
are Millennials or younger (39%).
 The nation’s Latino population 
has long been one of its youngest. 
In 2014, the most recent year for 
which data are available, the median 
age of Hispanics – 28 years – was 
well below that of the major racial 
groups and has been so since at least 
the 1980s. But as with the nation’s 
population overall, the Hispanic 
population’s median age has steadily 
risen since the 1980s, from 22 then 
to 28 in 2014, a significant change 
though still the smallest increase in 
median age among any major racial 
or ethnic group during that time 
period. For example, the median age 
among whites was 43 in 2014, up 12 
years since 1980. Among Asians, the 

median age in 2014 was 36, up eight 
years since 1980. And for blacks, the 
median age has risen nine years since 
1980 to 33 in 2014.
 Looked at another way, the share 
of the Hispanic population under the 
age of 18 has decreased somewhat 
since 1980. Back in 1980, 40% of 
the nation’s 14.8 million Latinos were 
under age 18, while among white 
non-Hispanics, that share was 26%. 
In 1990, 35% of the then 21.8 mil-
lion Latinos living in the U.S. were 
under 18. That share remained stable 
through 2000, but had dropped to 
32% as of 2014. Meanwhile, among 
whites, the share under age 18 stood 
at 19% in 2014.
 For the nation’s Hispanic popula-
tion, youth is a defining characteristic. 
For example, among Hispanic eligible 
voters, 44% are Millennial Hispanics 
– the single largest cohort of Hispanic 
eligible voters. 2 And among the na-
tion’s Millennials, Hispanics are a 
greater share than they are among all 
American adults – Hispanics make 
up 21% of all U.S. Millennials versus 
15% of all adults in 2014.
 Within the Hispanic adult popu-
lation, Millennials stand out in a 
number of ways from older Hispan-
ics, according to the Pew Research 
Center analysis. Millennials are 
currently much less likely to be im-
migrants and are more likely to speak 

English proficiently. They are also 
more likely than older generations to 
be of Mexican origin, reflecting the 
youth of the Mexican-origin popula-
tion in the U.S.
Nearly half of U.S.-born Latinos are 
younger than 18
 The disproportionately young 
profile of Latinos in the U.S. is 
driven by the overwhelming youth 
of U.S.-born Hispanics. With a me-
dian age of 19, nearly half (47%) of 
U.S.-born Latinos are younger than 
18. This is similar to the youth share 
among the nation’s other major racial 
or ethnic group with a large immi-
grant population – U.S.-born Asians, 
of whom 49% are younger than 18. 
By comparison, just 27% of U.S.-
born blacks and 20% of U.S.-born 
whites are younger than 18.
 The current immigration wave, 
mostly from Latin America and Asia, 
has brought 59 million immigrants 
to the U.S. over the last 50 years and 
peaked in the early 2000s. About half 
of today’s U.S.-born Latinos (47%) 
and 80% of today’s U.S.-born Asians 
are the children of immigrants, many 
of whom came during this recent 
wave, which helps to explain the 
striking youth numbers for these 
groups. 3
 Among the country’s Latinos, the 
immigrant and U.S.-born popula-
tions have very different age patterns. 
Few immigrants arrive as children. As 
a result, just 6% of immigrant Lati-
nos are younger than 18. Most im-
migrants arrive as working-age adults. 
Some 26% of Latino immigrants in 
2014 were Millennials and a 37% 
plurality were Gen Xers (ages 34 to 
49). Another quarter of foreign-born 
Latinos (24%) were Boomers (ages 50 
to 68).
 The median age among foreign-
born Latinos is more than 20 years 
older than that of U.S.-born Latinos 
(41 and 19, respectively). While the 
median age of foreign-born Lati-
nos has risen dramatically over the 
past three decades (from 31 years in 
1980), the median age of U.S.-born 
Latinos has not changed significantly. 
Much of this change in the median 
age among foreign-born Latinos 
reflects the slowdown in migration 
from Latin America that has occurred 
since 2007. Without a new, large 
wave of younger immigrants, those 
Latino immigrants who remain in 
the U.S. have aged, pushing up the 
group’s median age.
Young Hispanics are more likely to be 
U.S. born than older generations – at 
least for now
 Because so few children come to 

the U.S. as immigrants, young His-
panics are overwhelmingly U.S. born. 
Among children younger than 18, 
94% are U.S. born, and about two-
thirds of Hispanic Millennials (65%) 
were born in the U.S. This compares 
with about four-in-ten Gen Xers, 
Boomers and older adults who are 
U.S. born.
 Millennials are currently in the 
prime age range for immigration, 
and new Millennial immigrants will 
likely shift the balance and reduce 
the U.S.-born share of Hispanic Mil-
lennials. This process will accelerate 
once U.S.-born teenagers coming of 
age are no longer counted as joining 
the Millennial generation, instead 
becoming their own post-Millennial 
generation. Once this shift occurs, 
it will leave immigration as the sole 
source of growth for the Millennial 
generational group going forward.
 This pattern of change is evident 
among older generations of Hispan-
ics. For example, in 1980, when Baby 
Boomers were the age that Millenni-
als are now, 65% were U.S. born. 4 
The U.S.-born share among Hispanic 
Boomers decreased steadily through-
out the beginning of their adult lives, 
but as the generation approached 
middle age it leveled off, and it stood 
at 42% in 2014.
 For Gen Xers, who came of age 
during a period of high immigration, 
the pattern holds, but is not quite as 
stark. In 1998, when they were ages 
18 to 33, half of Hispanic Gen Xers 
were U.S. born, compared with a 
41% U.S.-born share when they were 
ages 34 to 49 in 2014.
 The U.S.-born share among 
Hispanic Millennials has already 
decreased as they have entered adult-
hood and more immigrant Millenni-
als have begun arriving in the U.S. In 
2000, when today’s Millennial adults 
were ages 4 to 19, 81% were U.S. 
born, compared with 65% today.
More than a quarter of Hispanic Mil-
lennials speak only English at home
 With a higher U.S.-born share 
comes a larger share who are profi-
cient in English. About three-quarters 
of Hispanic Millennials are proficient 
English speakers – that is, they either 
speak only English at home (28%) or 
speak a language other than English 
at home, but speak English “very 
well” (48%). Some 19% of Hispanic 
Millennials speak English less than 
very well and just 5% do not speak 
English at all.
 By comparison, about half or 
less of older generations of Hispan-

See POPULATION Page 7
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Population
continued from Page 6

Lower your Energy  
        Bill for... 

For more 
information,  

call  
209-468-0439. 

 Reduzca su    
    Factura de Energia 

           por... 

K 
L 

San Joaquin County’s Weatherization 
Program provides these services  

at no cost to renters or  
homeowners who qualify. 

 
EVEN IF YOUR HOME HAS BEEN 

PREVIOUSLY WEATHERIZED, 
YOU MAY STILL BE ELIGIBLE 

FOR SERVICES! 

# People 
in Home* 

Annual  
Income 

Monthly  
Income 

1 $24,057.24 $2,004.77 

2 $31,459.56 $2,621.63 

3 $38,861.76 $3,238.48 

4 $46,263.96 $3,855.33 

Check the chart below to see 
if you qualify for this free service: 

 
2016 Income Guidelines 

*For households with more than 4 people, please call. 

 Repair or replacement 
of refrigerator, 
microwave, & stoves 

 Heating/Air 
Conditioning repair or 
replacement 

 Insulation 
 Water Heater repair or 

replacement 
 Ceiling fan installation 
 Door repair or 

replacement 

 Shower heads 
 Digital Thermostats 
 Weather-stripping 
 LED Bulbs 
 Window (glass only) 

repair or replacement 
 Shade screens 
 Smoke & Carbon 

Monoxide Detectors 

 Reparacion o 
reemplazo de 
refrigerador, 
microondas, estufas 

 Reparacion o 
reemplazo del 
Calefaccion/Aire 
acondicionado 

 Aislamento termico 
 Reparacion o 

reemplazo del 
calentador de agua 

 Instalacion ventilador 
de techo 

 Reparacion o 
reemplazo de puerta 

 Cabezales de ducha 
 Termostato digital 
 Burletes 
 Bombillas LED 
 Reparacion o 

reemplazo de ventana 
(solo cristal) 

 Detectores de 
monoxide de carbon y 
humo 

 Pantallas de sombra 
Para mas 

informacion,  
llame 

209-468-0439. 

# Personas 
en el hogar* 

Ingreso Anuale Ingreso 
Mensuale 

1 $24,057.24 $2,004.77 

2 $31,459.56 $2,621.63 

3 $38,861.76 $3,238.48 

4 $46,263.96 $3,855.33 

Consulte la tabla de abajo pare 
ver si usted califica para este 

servicio gratuito.  
2016 Requisitos de Ingresos 

*Para hogares con mas de 4 personals, llame.   

¡MIRA! 

¡GRATIS! 

Programa de Climatizacion del 
Condado de San Joaquin Proporciona 

estos Servicios sin costo para 
inquilinos o duenos de viviendas que 

califican. 
 

Incluso si su casa se ha 
alclimatado previamente, usted 
todavia puede ser elegible para 

los servicios! 

ics are proficient English speakers. 
Some 55% of Gen Xers and 52% of 
Boomer Hispanics speak only English 
at home or speak English very well. 
Among the oldest Hispanics, those in 
the Silent or Greatest generation, just 
43% are proficient English speakers 
and 22% do not speak English at all.
 Among Hispanics ages 5 to 17, 
nearly all of whom are U.S. born, 
88% are proficient English speak-
ers, including 37% who speak only 
English at home and 50% who speak 
another language at home but speak 
English very well.
 While English language proficien-
cy is more common among younger 
generations of Hispanics, speaking 
Spanish in the home is less common. 
Overall, some 62% of Hispanics ages 
5 to 17 and 72% of Hispanic Millen-
nials speak Spanish at home. By com-
parison, eight-in-ten or more Hispanic 
Gen Xers (80%), Boomers (80%) and 
Silent or Greatest generation adults 
(83%) speak Spanish in their homes. 
As a result, the share of all Hispanics 
who speak Spanish at home has started 
to decline, and the use of English only 
in the home has increased.
 When it comes to young Hispan-
ics who are born outside the U.S. or 
on the island of Puerto Rico, English 
language proficiency is somewhat 
lower and the share speaking Spanish 
in their homes is much higher. 5
 Among Hispanics who are foreign 
born or born in Puerto Rico, 70% 
of children older than 5 and 45% of 
Millennials are English proficient. By 
comparison, some 89% of Hispanic 
children and 94% of Hispanic Mil-
lennials who are born on the U.S. 
mainland speak English proficiently.
 Still, young Hispanics born out-
side the U.S. – and especially those 
who are younger than 18 – are more 
likely than their older counterparts to 
be proficient in English. About three-
in-ten Hispanic Gen Xers (32%) and 
Boomers (30%) born outside the 
U.S. mainland speak English pro-
ficiently, and just 24% of Silent or 
Greatest generation adults do.
 Fewer than 10% of Millennial or 
younger Hispanics born outside the 
U.S. mainland speak only English in 
their homes, with more than nine-
in-ten of each group speaking only 
Spanish or a combination of Spanish 
and English in their homes. These 
are similar to the shares among older 
Hispanics born outside the U.S. 
mainland. But among mainland-born 
Hispanics who are Millennials or 
younger, about four-in-ten speak only 
English in their homes, with roughly 
six-in-ten speaking Spanish at home.
Younger Hispanic groups have more 
Mexicans in their populations
 Nearly two-thirds of Hispanic Mi 
lennials are of Mexican origin. Some 
16% are of Caribbean Hispanic origin 
groups, including 9% who are Puerto 
Rican. One-in-ten are of Central 
American origin, including 4% who 
are Salvadoran. And 6% are of South 
American origin, including 2% who 
are Colombian.
 The share of Hispanic Millennials 
who are of Mexican origin is higher 

than the share that is Mexican among 
Boomers (57%) and older Hispanic 
adults (52%). Among Gen Xers, a 
similar share (63%) is Mexican. 
Among Hispanics younger than 18, al-
most seven-in-ten (69%) are Mexican.
 The share of Hispanics who are 
of Caribbean origin is lower among 
younger generational groups than 
older groups. Only about one-in-six 
youths, Millennials and Gen Xers 
have a Caribbean origin, compared 
with 20% of Boomers and 26% of 
older adults in the Silent or Great-
est generations. This is largely due 
to a smaller share of Cubans among 
younger Hispanics. For example, 
among Silent and Greatest genera-
tion Hispanics, fully 11% are of Cu-

ban origin, compared with just 3% 
among Millennial adults.
 Accompanying this report is a 
statistical portrait of the nations’ His-
panic population. Also accompanying 
this report is a statistical portrait of 
the nations’ foreign-born population. 
Both are based on the U.S. Census 
Bureau’s 2014 American Community 
Survey downloaded from the Univer-
sity of Minnesota’s Integrated Public 
Use Microdata Series (IPUMS) and 
feature detailed characteristics of both 
populations at the national level, as 

well as state population totals. Top-
ics covered include age, citizenship, 
origin, language proficiency, living 
arrangements, marital status, fertility, 
schooling, health insurance coverage 
and employment. In addition, statis-
tical profiles of the Hispanic popula-
tion in 1980, 1990, 2000 and 2010 
are available and statistical profiles of 
the foreign-born population in 1960, 
1970, 1980, 1990, 2000 and 2010 
are available, documenting trends on 
key demographic and economic mea-
sures among both groups.



www.latinotimes.org May 20168

Solutions For 
A Great City

Public Safety First

Control Our Spending

Literacy

Every great city is safe. We must be able to hire and
retain police officers who reflect our community.

Independent audit controls are essential to keep us on track to 
recovery. We must never be an bankrupt city again. 

Crime and poverty are integrally linked. I will support policies to 
improve literacy in children and adults.

Web: marciebayne.com | FB: marciebayne2016 | (209) 565-0201
Paid for by Marcie Bayne for Stockton City Council District 4, 2016 FPPC# 1380849

D i s t r i c t  4

EGGMAN
SUSAN TALAMANTES

Paid for by Eggman for Assembly 2016  |  P.O. Box 4587, Stockton, CA, 95204  |  FPPC# 1373777

GETTING THINGS DONE 

FOR SAN JOAQUIN COUNTY

SUSANEGGMAN.COM

EGGMAN FOR ASSEMBLY

STRONG FISCAL LEADERSHIP to PROTECT STOCKTON'S FUTURE
SUSAN LENZ

STRONG FISCAL ACCOUNTABILITY
As an accountant, business owner and former Lincoln 

Unified School Board Trustee, Susan brings over three 

decades of extensive budget experience. Susan will be 

the “fiscal watchdog” Stockton needs.

WORKING TO REDUCE CRIME
Susan Lenz will fulfill the promise made to the voters 

with Measure A and ensure the highest level of 

professional service is delivered to Stockton residents.

SUPPORT LOCAL BUSINESSES
As a business owner, Susan Lenz understands that a 

thriving business community contributes to Stockton’s 

financial security. Susan will continue to promote a more 

business friendly climate to attract new businesses, 

allow them to succeed and create local jobs.

Paid for by Susan Lenz for City Council
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Live Without Limits! 

April Showers May Bring Flowers, But 
Drought Conservation Efforts Continue.
California Water Service (Cal Water) is thankful for the rain and 
spring flowers that it has brought. But since one year of rainfall 
hasn’t wiped out the drought, Cal Water reminds customers to 
continue to conserve water during this historic time. 

In March 2016, our Stockton District reduced water usage by 
21.1% compared with March of 2013. As more water use tends 
to occur in the warmer months, Cal Water reminds our customers 
of the wide range of conservation programs available to help 
you save more water, from low-water-use landscaping tips and 
rebates to free water-use efficiency evaluations.

Thank you for your efforts thus far. Together, we can meet the 
State’s new cumulative water-use reduction requirement of 18% 
for our community.

calwater.com

™

Quality. Service. Value.®

2016_04_March Progress Ad_Stockton Latino Times_4.75 X 7.75.indd   1 4/20/2016   3:24:12 PM

Register for meeting
 315 N San Joaquin 8:30-4pm Call 206-466-6811

Homebuyer class May 14

Vision is Our Passion
Fulfillment of our mission is best expressed in the experience of our patients.

Your Vision is Our Passion

Celebrating over 50 Years of Vision Care

Joseph T. Zeiter, M.D. John H. Zeiter, M.D. Richard M. Wong, M.D. John C. Canzano, M.D. Harold Hand, M.D.

Robert E. Pedersen, O.D. Devinder K. Grewal, O.D.Peter V. Hetzner, O.D. Judith A. Prima, O.D. Linda Hsu, O.D. Steven A. Wood, O.D.

Joseph E. Zeiter, Jr., M.D.

Robert Dupree, O.D.Joseph T. Zeiter, M.D. John H. Zeiter, M.D. Richard M. Wong, M.D. John C. Canzano, M.D. Harold Hand, M.D.

Robert E. Pedersen, O.D. Devinder K. Grewal, O.D.Peter V. Hetzner, O.D. Judith A. Prima, O.D. Linda Hsu, O.D. Steven A. Wood, O.D.

Joseph E. Zeiter, Jr., M.D.

Robert Dupree, O.D.

LASIKRETINAL SERVICES GLAUCOMA CARE 

CATARACT SURGERYOPTICAL
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¿Está buscando un préstamo, pero no tiene un número de 
seguro social? Tenemos ITIN Préstamos.

¿Está pensando en vender su casa? ¡Nuestro grupo de 
agentes de bienes raíces le puede ayudar con una consulta sin 

compromiso y evaluación de su casa!

Angie Garibay, Broker

1222 Monaco Ct Suite 22
Stockton, CA 95207

209-932-9504 Office
209-808-2936 Cell

1-888-441-2936 Fax
BRE: 01864504

NMLS:339186
www.valleycapitalrealty.com

Come see us at our
NEW LOCATION!

209-932-9504

ATTENTION: Agents we are hiring bilingual agents we offer 100%  
Commission and marketing incentives (small broker fee)! Call us today!

209-932-9504

¡BOTAS 
QUE TRABAJAN
TODO EL AÑO! 

¡En cualquier compra de botas 
de trabajo de $150 o más!

AHORRA EN LOS ACCESORIOS

$20 DE DESCUENTO

COMPRA 2 

Sólo en Compra de Calzado
No se permite combinar con otras ofertas, 

descuentos o programas de seguridad de com-
pañías. No es válido en compras anteriores.

Un cupón por compra.
EXPIRA: 05/31/2016

Elije calcetines, guantes, cinturones y otros 
productos de cuidado. ¡Plantillas y productos de 

seguridad de valor igual o menos!
No es válido con otras ofertas, descuentos o 

programas de seguridad de compañías. 
Un cupón por compra.

EXPIRA: 05/31/2016

C
U
P
Ó
N

C
U
P
Ó
N

Y LLÉVATE OTRO GRATIS

Red Wing Shoe Store
6032 Pacific Ave • Stockton
209-957-1378

2221 McHenry Ave, Ste 1 • Modesto
209-529-0447

Se habla español
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All the traditional jazz you  
love plus a few newcomers. 
Something for everyone! 

MEMORIAL DAY WEEKEND   |   OLD SACRAMENTO

MAY 27 – 30

For tickets and details visit  SacMusicFest.com

ENJOY AN ALL-STAR LINEUP!
H	THE RHYTHM VANDALS: TRIBUTE TO SANTANA
H	LATIN TOUCH
H	SOLSA 
H	STEELIN’ DAN
H	WONDER BREAD 5
H	QUEEN NATION
H	JOY & MADNESS
H	CARAVANSERAI
H	BEAUFUNK WITH MICHAEL JEFFERIES
H	MUMBO GUMBO
H	HIP SERVICE
H	MIDNIGHT PLAYERS
H	GARRATT WILKIN AND THE PARROT HEAD BAND
	 AND MANY MORE...

HEADLINING!
H	PABLO CRUISE
H	BIG BAD VOODOO DADDY
H	THE STRAY CATS LEE ROCKER

SMF_LatinoTimes_10.33x8.125.indd   1 4/29/16   2:02 PM

El Colegio Humphreys continúa produciendo 
líderes del mañana del Valle Central
 Por Mark Apostolon
 Con raíces desde 1875, el Colegio 
Humphreys establece su fundación hasta 
1896, cuando John R. Humphreys, pa-
dre, se hizo cargo de la administración del 
Stockton Business College, Escuela Nor-
mal, y el Instituto Telegráfico, dándole la 
distinción de ser la primera institución de 
la educación superior en el Valle Central. 
(La Universidad del Pacífico se inició en 
1851 en San José, pero no se movió a 
Stockton hasta 1924.) Conocido por vari-
os nombres a través de los años, la escuela 
se convirtió oficialmente a Humphreys 
College en 1947, cuando la escuela fue 
incorporado como una institución sin 
fines de lucro de aprendizaje superior con 
el estado de California.
 Hoy en día, como una universidad 
de Artes Liberales sin fines de lucro in-
dependiente, de la educación superior, 
con campus en Modesto y Stockton, 
Humphreys College ha estado en servicio 
continuo al Valle Central de San Joaquín 
por 117 años. En el ambiente del campus 
cómodo, los profesores, no los estudiantes 
graduados, enseñan las clases. Los gradua-
dos reciben certificados, así como asocia-
dos, licenciaturas y maestrías. La Escuela 
Laurence Drivon de Leyes del Colegio 
Humphreys otorga el grado Juris Doctor.
 El Colegio está acreditada por la Aso-
ciación Occidental de Escuelas y Univer-
sidades, Comisión de Acreditación para 
Colegios y Universidades Superiores y la 
Facultad de Derecho está acreditado por 

el Comité de Examinadores de Abogados 
de Bar del Estado de California. Debido 
a que el 43% del total de estudiantes de 
la escuela es de origen hispano, también 
tiene la distinción de ser reconocido 
como una “Institución de Servicio a His-
panos de Educación Superior.”
 Más que un eslogan, al ser recono-
cida como una Institución de Servicio a 
Hispanos, Humphreys es elegible para 
subvenciones preferenciales para ampliar 
las oportunidades educativas para, y me-
jorar el alcance a estudiantes hispanos, así 
como ampliar y mejorar los que ofrece 
académicamente, y la calidad de los pro-
gramas.
 La calidad no sólo se evidencia en sus 
programas académicos expansivos, sino 
también por aquellos que se han grad-
uado de sus campus, que parece una lista 
de los líderes del Valle Central.
 Arsenio Mataka, un graduado de 
2009 de La Escuela Laurence Drivon de 
Leyes del Colegio Humphreys fue desig-
nado por el gobernador Jerry Brown en 
diciembre de 2011 para servir como Sub-
secretario de Justicia Ambiental y Asuntos 
Tribales en la Agencia de Protección 
Ambiental de California. Antes de unirse 
a CalEPA, Arsenio sirvió como Abogado 
Director de Asistencia Legal Rural de 
California, Inc. 2010-2012, donde luchó 
por la justicia junto a algunas de las co-
munidades más explotados en nuestra 
sociedad.
 El ex concejal de la ciudad de Stock-

ton, fiscal del distrito y nativo de Stock-
ton, Moses Zapien, otro graduado de 
la Facultad de Derecho de Humphreys, 
también fue nombrado por el gobernador 
Jerry Brown en diciembre de 2015, como 
Presidente de la Junta de Supervisores del 
Condado de San Joaquín.
 Hay también el Honorable Juez José 
L. Alva (Juez del Tribunal Superior del 
Condado de San Joaquín); José Rodrí-
guez, presidente y CEO del Consejo para 
los hispanohablantes, mejor conocido 
como El Concilio; Alcalde de Stockton, 
Anthony Silva; Supervisor de Servicios de 
Protección Infantil del Condado de San 
Joaquín y ex miembro del Consejo de la 
Ciudad de Stockton, representando al 
Distrito 5, Dyane Burgos-Medina.
 Otros nombres incluyen Gilbert 
Somera, y Janell Freeman-Somera, abo-
gados, George Flores, Rocío Sambrano, 
Michael Becerra, Guadalupe Tong, 
Anthony Gutiérrez, abogado y líder de 
la comunidad (y padre del Juez del Con-
dado de San Joaquín Xapuri Villapudua), 
así como Richard P. López – clase del Co-
legio Humphreys de 1963 y activista de 
la comunidad en el Valle de San Joaquín 
después de que el Distrito Escolar Uni-
ficado de Stockton nombró la escuela pri-
maria de artes visuales y escénicas Richard 
P. López en su honor.
 Este año, Andrea Sánchez, Esq., grad-
uada de La Escuela Laurence Drivon de 
Leyes del Colegio Humphreys de 2014 
tendrá la distinción de ser honrada en la 

Rocio Sambrano  -  Bachelor of Arts 
Legal Studies - and currently attending 
Law School.  

Comida Latina Anual de El Concilio el 
20 de mayo de 2016. Durante casi una 
década El Concilio ha presentado este 
gran evento, que celebra a cabo las latinas 
que han logrado superar las barreras y 
están dispuestas a compartir sus experien-
cias. Este es un evento inspirador dirigido 
a motivar a nuestras jóvenes mujeres 
latinas a reconocer sus propias fortalezas 
y para desarrollar la habilidad para orien-
tarse hacia su máximo potencial.
 Para Andrea, el evento le dará la 
oportunidad de motivar e impresionar a 
otras latinas como ella, a través de com-
partir su vida, los logros y las experiencias 
como estudiante del DREAM Act de 
California.
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REAL MEMBERS. REAL CARS. REAL MONEY. REALLY EASY @ WWW.FCCUBURT.ORG

MIEMBROS REALES. AUTOS REALES. DINERO REAL. FÁCIL EN REALIDAD @ WWW.FCCUBURT.ORG

NOW OPEN: Airport Way and 10th Street in Stockton
18 S. Center • Stockton CA. 95202 • 209-948-6024
435 W. Benjamin Holt Dr. • Stockton Ca. 95207 • 209-951-6025

¡Mejor que un banco!

Federally insured by the NCUA.

TAKE A 
POWER
TRIP...

TO FCCU FOR A TRUCK LOAN! 

TAKE A 
POWER
TRIP...

TO FCCU FOR A TRUCK LOAN! 

SJ General Hospital Receives Prestigious Baby-Friendly Designation
 April 22, 2016 – French Camp, 
CA- San Joaquin General Hospital is 
the 81st hospital in California to receive 
the coveted international recognition as 
a Baby-Friendly Designated birth facil-
ity.  This international designation was 
established in 1991 by the World Health 
Organization (WHO) and the United 
Nations Children’s Fund (UNICEF) to 
recognize hospitals and maternity facili-
ties in 152 countries around the world 
that offer exceptional breastfeeding 
support and care for both mother and 
infant in the maternity setting.  Becom-
ing a Baby-Friendly facility is a com-
prehensive journey toward excellence 
in providing evidence-based maternity 
care with the goal of achieving optimal 
infant feeding outcomes and mother /
baby bonding.  Currently there are only 

344 Baby-Friendly designated hospitals 
in the United States. 
 The Baby-Friendly Hospital Initia-
tive (BFHI) guides hospitals in giving 
new mothers the information, confi-
dence, and skills necessary to success-
fully breastfeed their babies. San Joaquin 
General Hospital worked for ten years to 
achieve the official Baby-Friendly desig-
nation, revising longstanding maternity 
policies and procedures and providing 
extensive education to physicians, nurs-
es, and ancillary hospital and prenatal 
clinic staff members.  The process con-
cluded with a rigorous two day on-site 
survey by a team from Baby-Friendly 
USA, the US authority for implementa-
tion of the BFHI. 
 “We are very proud of our maternity 
and OB staff for achieving this most 
worthwhile award and recognition” 
said David Culberson, C.E.O. San 
Joaquin General Hospital. “We have 
very diverse communities that we serve 
and our maternity staff has been at the 
forefront of achieving the highest levels 
of infant care”.  
 Alvaro Garza, MD, MPH, San Joa-
quin County Health Officer, cites how 
strong hospital support for breastfeed-
ing impacts the community’s health. 
“Breastfeeding provides long-term 
health benefits for both mothers and 
babies.  It reduces a mother’s risk of 
breast and ovarian cancer, obesity, dia-
betes, and cardiac disease and reduces an 
infant’s risk of respiratory and gastroin-
testinal infections, asthma, SIDS, and 
some childhood cancers.”
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Sales • Service • Parts • Collision Center

3282 Auto Center Circle • Stockton, CA 95212 • 209-870-4400
Se habla español

B E  U N S T O P P A B L E
Go Further

Latino Times wants to congratulate Angie Garibay of Capital Valley 
Home Loans,Inc on the ribbon cutting of her new location!

 Andrew Ysiano Jr. participating as a panelist at the San Joaquin County 
Hispanic Chamber Small Business Entrepreneur Expo held at Delta 
College.

Left top:  Tisha Macias from SJCHCC, Andrew Ysiano Jr, 
Latino Times and Arlene Galindo from Entravision.

Latinos on the move
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0.60%  
12-month CD

Must be New Funds to F&M Bank

APY1

LOOK HOW WE COMPARE*

12-month Certificate of Deposit APY

F&M Bank 0.60%1

Citibank 0.15%
BBVA Compass 0.10%
Wells Fargo 0.10%
Bank of America 0.07%
Chase 0.05%

1 To receive the advertised 0.60% Annual Percentage Yield (APY) open a Certificate of Deposit (CD) with New Funds (funds not 
currently on deposit with F&M Bank or funds that have been on deposit for less than 30 days). Requires a minimum opening 
deposit and balance of $5,000 and a maximum of $250,000. APY assumes interest does not remain on deposit. Interest to 
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Moms Say Dental Care Tops List for 
Medi-Cal Kids - Dentists Are MIA
 By Viji Sundaram - NAM
 California  – Farmworker Ma-
ria Flores’s face breaks into a broad 
smile when she is told that soon her 
14-year-old Mexico-born daughter, 
Ana, will be eligible for the state’s 
full-scope Medi-Cal program, under 
the Health For All Kids program set 
to launch May 16.
 Most importantly for Flores it 
will mean the teenager can soon have 
much-needed dental care.
 “Every time we take her to the 
dentist we have to pay from our 
pocket and we really can’t afford it,” 
Flores, an undocumented, fruit pack-
aging plant worker here says in her 
native Mixteco through an interpret-
er. “It’s hard to pay because we make 
so little.”
 Flores’ emphasis on dental care is 
echoed by four out of the five farm-
worker women – almost all undocu-
mented -- interviewed on a recent 
Saturday afternoon gathering at a 

local elementary school organized by 
the Oxnard-based Mixteco Indigena 
Community Organizing Project (MI-
COP).
 Farther north, in the farming 
community of Reedley outside of 
Fresno, mothers attending an ESL 
class for parents at the Jefferson El-
ementary School say the same thing. 
And at a day laborer center in Hay-
ward, Calif., parents say they would 
be willing to set aside their fears over 
outing themselves as undocumented 
if their children would become eli-
gible for dental care via Medi-Cal. 
Medi-Cal is California’s name for 
Medicaid, the health insurance pro-
gram for low-income people.
 Eligibility Vs. Access
 But eligibility for dental care and 
access to dentists are two separate is-
sues.
 Assemblymember Jim Wood, D-
Healdsburg, who was once a Denti-
Cal (the dental arm of Medi-Cal) 

provider, says: “Beneficiaries are often 
frustrated to find out that having in-
surance coverage does not equate to 
easy access to care.”
 A scathing report out recently 
by the Little Hoover Commission 
(LHC), an independent oversight 
state agency, blasted the Denti-Cal 
program as being “dysfunctional” and 
having too few dentists in its net-
work.
 “In California, we have kids’ teeth 
rotting out of their heads,” LHC 
Chairman Pedro Nava is quoted in a 
news report as saying.
 Nava said that because of its 
“dreadful” low reimbursement rate 
-- 35 percent of the national average 

of $61.96 per patient, a rate that has 
not been raised since 2000 -- Califor-
nia dentists want nothing to do with 
Denti-Cal, making it virtually impos-
sible for the more than 13 million 
current Medi-Cal enrollees, including 
5 million children, having few places 
to use their coverage.
 In 11 of California’s 58 counties, 
there are no Denti-Cal providers at 
all, or no providers willing to accept 
new patients, according to a 2014 
state audit. In Ventura County, for 
example where Flores and her family 
live, 53,000 kids are enrolled in Den-
ti-Cal, but only 86 dentists accept it. 
Alpine County does not have a single 

See DENTAL Page 16
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Latinos in the 2016 Election: California
 By Gustavo López and Renee 
Stepler - PEW Research
 This profile provides key demo-
graphic information on Latino eligible 
voters1 and other major groups of 
eligible voters in California.2 All demo-
graphic data are based on Pew Research 
Center tabulations of the U.S. Census 
Bureau’s 2014 American Community 
Survey.
Hispanics in California’s Eligible 
Voter Population
 The Hispanic population in 
California is the largest in the nation. 
About 15 million Hispanics reside in 
California, 27.1% of all Hispanics in 
the United States.
 California’s population is 39% 
Hispanic, the second highest Hispanic 
statewide population share nationally.
There are 6.9 million Hispanic eligible 
voters in California—the largest His-
panic statewide eligible voter popula-
tion nationally. Texas ranks second with 
4.8 million.
 Some 28% of California eligible 
voters are Hispanic, the third largest 
Hispanic statewide eligible voter share 
nationally. New Mexico ranks first with 
40%.
 Some 46% of Hispanics in Califor-
nia are eligible to vote, ranking Cali-
fornia 24th nationwide in the share of 
the Hispanic population that is eligible 
to vote. By contrast, 81% of the state’s 
white population is eligible to vote.
 Characteristics of Eligible Voters
 Age. About one-third of Hispanic 
eligible voters in California (36%) 
are ages 18 to 29, slightly higher than 
the share of all Latino eligible voters 
nationwide (33%) and the share of all 
California eligible voters (24%) and of 
all U.S. eligible voters (22%) in that 
age range.
    Citizenship and Nativity. Among 
Hispanic eligible voters in California, 
26% are naturalized U.S. citizens, close 
to the 25% of Hispanic eligible voters 
in the U.S. Some 20% of all eligible 
voters in California—but just 9% of 
eligible voters in the U.S. overall—are 
naturalized U.S. citizens.
    Hispanic Origin. Hispanic eligible 
voters in California have a different 
Hispanic origin profile from Hispanic 
eligible voters nationwide. About eight-
in-ten (82%) of Hispanic eligible voters 
in California are of Mexican origin, 2% 
are of Puerto Rican origin, and 16% 
claim other Hispanic origin. Among 
all Hispanic eligible voters nationwide, 
59% are Mexican, 14% are Puerto 
Rican, and 27% are of some other His-
panic origin.
    Educational Attainment. About 
one-quarter of Latino eligible voters in 
California (23%) have not completed 
high school, about double the 12% of 
all California eligible voters who have 
not completed high school and similar 
to the 22% of Latinos nationwide who 
have not completed high school.
    Homeownership. Over half of 
Hispanic eligible voters in California 
(53%) live in owner-occupied homes, 
a little lower than the share of all His-
panic eligible voters nationwide (55%). 
Greater shares of all eligible voters in 
California (59%) and all eligible voters 
nationwide (67%) live in owner-occu-
pied homes.

    Number of Eligible Voters. White 
eligible voters outnumber Hispanic eli-
gible voters in California by about 2 to 1. 
Hispanic eligible voters outnumber Asian 
eligible voters by about 2 to 1 and black 
eligible voters by about 4 to 1.
    Age. Latino eligible voters are younger 
than white, Asian and black eligible vot-
ers in California. Some 36% of Latinos 
are ages 18 to 29, compared with 18% 
of white eligible voters, 20% of Asian 
eligible voters and 25% of black eligible 
voters.
    Educational Attainment. Hispanic 
eligible voters have lower levels of educa-
tion than do white, black and Asian eli-
gible voters in California. Some 23% of 
Hispanic eligible voters have not obtained 
a high school diploma, compared with 
6% of white eligible voters and 11% of 
both Asian and black eligible voters.
    Homeownership. Hispanic eligible 
voters (53%) are more likely to live 
in owner-occupied homes than black 
eligible voters (38%) in California, but 
are less likely to live in owner-occupied 
homes than white (65%) or Asian (66%) 
eligible voters.

Characteristics of Eligible Voters in California, by Race and Ethnicity
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dentist and in Imperial County, there 
is only one dentist for every 4,166 
people, according to a UCLA Center 
for Health Policy Research report.
 The Hoover report says the 
blame for Denti-Cal’s shortcomings 
could be shared by the state Depart-
ment of Health Care Services -- the 
agency that runs the program -- the 
legislature and the Governor’s office. 
Decades of neglect and strategic mis-
direction have caused the Denti-Cal 
program to deny hundreds of thou-
sands of people the oral health care 
they need.
 Assemblymember Wood says “the 
legislature has made it clear through 
multiple hearings that restoring 
Denti-Cal rates [to pre-recession 
rates] should be made a priority. Un-
fortunately, so far it has not been a 
priority for the administration and 
the Governor.”
 In the last couple of years, Cali-
fornia has come up with innovative 
ways to change its bleak dental health 
landscape, one of which is its Virtual 
Dental Home Demonstration Proj-
ect. The six-year program currently 
operates in 50 mostly underserved 
locations throughout the state. Den-
tal hygienists and assistants travel to 
different sites performing such basic 
procedures as taking X’rays and in-
stalling temporary fillings that arrest 
early decay and scaling. If significant 
work is required, the patient is re-
ferred to a dentist.

Dental
continued from Page 14

 According to the University of the 
Pacific’s Arthur A. Dugoni School of 
Dentistry, which operates the Virtual 
Dental Home pilot program, more 
than 30 percent of Californians are 
unable to meet their oral health needs 
through the traditional dental care 
system. Some 54 percent of Medi-
Cal-enrolled children received no 
dental care in 2012 and even fewer 
received preventive care services.
 Initially funded mostly by grants 
from non-profits and trade associa-
tions, since January of last year, virtu-
al dental home procedures have been 
paid for by Medi-Cal.
 More recently, California imple-
mented the Dental Transformation 
Incentive program, aimed at improv-
ing the dental health of children 0 to 
20 years of age, with a $750 million 
federal grant to be spent over five 
years.
 “The new dollars are going into 
a really important part of our health 
system that has had issues,” observed 
Anthony Wright, executive director 
of Health-Access, a statewide health 
care consumer advocacy coalition.
 Dental care providers will be 
given financial incentives to provide 
preventive services, assessing early 
cavity risk and providing continued 
care to their young patients.
 “This influx in funding will be 
helpful, but if we as a state don’t 
make the necessary changes to fix and 
invest in our Denti-Cal program, it 

will not be nearly enough,” asserted 
Assemblymember Wood.
 Carole D’Elia, LHC’s executive 
director, notes that despite the seri-
ous consequences to physical health 
that can result from neglecting dental 
problems – heart disease, diabetes and 
arthritis among them -- many people 
seem to look at the mouth as not be-
ing a part of the rest of the body.
 She worries that the Denti-Cal 
program, “already in a mess, is only 
going to get worse” as an estimated 
170,000 undocumented children -- 
Ana among them -- become eligible 
for Medi-Cal in a couple of weeks, un-
der the Health For All Kids program.
 California will pick up the entire 
cost for the program, since undocu-
mented people are ineligible for fed-

eral aid. It is estimated to cost $40 
million in the first year, and about 
$132 million annually thereafter.
 Thirty-nine-year-old Reedley resi-
dent Laticia’s (she would only give 
her first name) 13-year-old daughter 
could possibly qualify for the pro-
gram. (Children in families making 
less than 226 percent of the federal 
poverty level would qualify.) The 
youngster has been plagued with den-
tal problems for more than a year. On 
her most recent visit to a local den-
tist, she was told that it would cost 
around $1,000 to fill a cavity. That 
amount represents about half of the 
family’s monthly income.
 “How can we afford that,” Lati-
cia says. “I’ll feel relived when my 
daughter gets Medi-Cal.”

 (Stockton, CA)  Visionary Home 
Builders is offering a Homebuyer 
Education Class at their Homeown-
ership Center on Saturday, May 
14th. This one-day class reviews all 
aspects of home purchase, includ-
ing understanding credit scores and 
good faith estimates, budget analy-
sis, housing payment affordability, 
and how to develop your home buy-
ing team. 
 The Homebuyer Education Class 
satisfies the Housing and Urban 
Development (HUD) requirement 
for those interested in considering 
a home through the Neighborhood 

Stabilization Program. Visionary 
Home Builders is a HUD Approved 
“Housing Counseling Agency”.
 A Class Registration Form is 
available at Visionary Home Build-
ers’ Homeownership Center located 
in downtown Stockton at 315 N. 
San Joaquin Street, or can be down-
loaded - www.visionaryhomebuild-
ers.org.  Pre-registration is manda-
tory.  Classes are held from 8:30am 
to 4:30pm each Saturday.
 For further information about 
classes, please contact Carlos Almanza 
at 209-466-6811 or visit the website 
at www.visionaryhomebuilders.org.

Visionary Home Builders offering 
Homebuyer Education Class
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AURORA

 By Frank Aquila
 Raising the minimum wage to $15 
an hour may benefit a few workers.  
However, economists agree it will hurt 
most Americans, especially the poor.  
How you may ask?  The minimum 
wage is also tied to union contracts.  
Therefore, union workers salary auto-
matically increases causing all salaries to 
increase.  While some may think this is 
good, there are consequences.
 Minimum wage jobs were meant for 
entry level workers, such as young work-
ers seeking jobs for spending and gas 
money while gaining work experience.  
When the minimum wage becomes a 
living wage, many entry level jobs that 
benefit the poor and young workers are 
eliminated.  Instead workers, who are 
fortunate to get the higher wage, hold 

the position as a permanent job.  
 With the minimum wage and 
union wage increase, as well as higher 
health care costs, the business costs 
also increase forcing businesses to raise 
their prices, cut hours, or eliminate 
jobs.  Some businesses may close while 
larger companies may transplant their 
business to another business friendly 
country.  Some businesses have already 
begun eliminating jobs with computer 
technology.  Ordering an airline ticket 
or a Happy Meal from a computer 
screen eliminates jobs.  Economists 
estimate 10% of entry level jobs will be 
eliminated while the price of goods and 
services increase, causing Americans to 
pay billions in more cost.  The result 
will be fewer jobs for young people, less 
hours for worker, an increase in crime, 

and an increase in homelessness.
With fewer jobs available, one may 
think that we should take care of our 
own people.  Instead, our government 
has compounded the problem by al-
lowing 700 Syrian refugees to come to 
America daily.  There are 10-20 million 
people here illegally and an overbur-
dened criminal system has begun re-
leasing criminals with no jobs available.   
As a result, there will be more unem-
ployed people who seek government 
assistance.  Therefore, government 
agencies will be overwhelmed as many 
more will struggle to get assistance. 
This makes the minimum wage de-
bate a win-win for Democrats.  Young 
workers see them as compassionate for 
increasing the minimum wage.  Union, 
who donate to Democrats, receives 

more union dues.  More people would 
be on government aid while the Demo-
crats use class envy, blaming businesses 
and Wall Street rather than blaming 
themselves.  The gap between the rich 
and the poor just got larger.
 Thirty years ago, the minimum 
wage was $3.35 an hour.  At this rate, 
the minimum wage will be $75.00 an 
hour in another 30 years.  Imagine 
the cost increase in the family budget.  
That will hurt America, especially the 
poor.  Those who struggle are looking 
for government to provide solutions 
not realizing that government has cre-
ated the problem.  
 Frank Aquila is president of the 
South San Joaquin Republicans and 
author of the book, “Sarah Palin Out 
of Nowhere.” 
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Head Start Preschools Open for Business at Stockton Unified Schools
 Nine classrooms and counting in Stockton as Head Start San Joaquin continues to grow
 Stockton Unified School District 
(SUSD) and the San Joaquin County 
Office of Education (SJCOE) are 
pleased to announce the opening of nine 
Head Start preschool locations in Stock-
ton that will provide 3- and 4-year-olds 
the skills needed to enter kindergarten 
and ultimately prepare them for success 
later in life.
 The new preschool classes are part of 
Head Start San Joaquin, the SJCOE pro-
gram that provides Head Start and Early 
Head Start Services through partners 
such as SUSD.
 “Stockton Unified partnering with 
the SJCOE to provide Head Start pre-
school services sends a clear message 
to the community that children are 
valued during the most influential time 
of their development,” SUSD Early 
Childhood Education Administrator 
Debra Keller said.
 Head Start and Early Head Start sup-
ports families while educating children 
and fostering their mental, social, physi-
cal, and emotional development from 
birth through age 5.
 Early education and other support-

ive services are investments in a child’s 
future that bring proven returns. Studies 
have found that children who attend 
preschools such as Head Start are more 
likely to complete high school and attend 
college and less likely to be arrested or 
charged with a crime. Federally funded 
Head Start programs have operated na-
tionwide and in San Joaquin County for 
about 50 years.
 Head Start San Joaquin has been 
operating in San Joaquin County since 
the SJCOE was first awarded a $21 mil-
lion federal grant to provide Head Start 
and Early Head Start services last July. 
Sites will continue to become available 
as partners hire staff and obtain licensing 
from the state to open each facility. In 
total, Head Start San Joaquin will serve 
2,029 children aged 3 to 5. It will also 
offer 152 slots for children from birth 
to age 3 and pregnant woman through 
Early Head Start
  As the grantee agency, the SJCOE 
is operating Head Start San Joaquin 
with a coalition of partners with unique 
expertise and long histories of service to 
the community. In addition to SUSD, 

SJCOE is also collaborating with: Child 
Abuse Prevention Council of San Joaquin 
County, Creative Child Care, Inc., Lodi 
Unified School District, and Family Re-
source & Referral Center.
  This unique model utilizes the 
strengths of community agencies and 
school districts promoting a smooth 
transition into kindergarten. In addition, 
as a county office, SJCOE has existing 
relationships with all districts and other 
community agencies, which means sup-
port for all Head Start families related to 
health and social services.
  “We can help connect families to all 
the districts in San Joaquin County,” said 

Jamie Baiocchi, director of SJCOE Early 
Education and Support, which includes 
Head Start San Joaquin. “And there is a 
readymade network in place for children 
who might need to see a nurse, disabil-
ity coordinator, or other specialist who 
can assess and support the growth and 
development of a child before entering 
school.”
  For more information on which 
Head Start and Early Head Start schools 
and services are open, please go to http://
sjcoe.org/headstart.  To learn more about 
how to apply for Head Start and Early 
Head Start in San Joaquin County, call 
(209) 461-2970 for more information.
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United Cerebral Palsy Appoints  Lynn Hogue, Chief Executive Officer
 The Board of Directors of United 
Cerebral Palsy of San Joaquin, Calav-
eras and Amador Counties (UCPSJ) 
have announced the appointment of 
Lynn Hogue as Chief Executive Officer.  
Hogue has sixteen years of nonprofit 
experience working for the March of 
Dimes, where she directed and coached 
division staff in the areas of fundrais-
ing, financial management, and volun-
teer and staff development in order to 

achieve optimal productivity and prof-
itability outcomes.  .  Hogue developed 
objectives and strategies that ensured 
successful attainment of financial goals, 
including profitable and aggressive, 
sustainable year over year growth.  As 
a result, she increased revenue from 
$7.98 million in 2015 to $8.75 million 
at year end.
 “I’m honored to be working with 
a staff filled with talented and caring 

individuals.  I am thankful for such 
an engaged Board and look forward to 
collaborating with them to help people 
with disabilities become integrated 
into the community and achieve a Life 
Without Limits,” stated Lynn Hogue.
 Lynn has been married to her 
husband Doug for 24 years and they 
have a daughter Morgan, 15 years old.  
When she isn’t hard at work she enjoys 
photography and cycling.

 As the days grow longer and the 
temps get warmer, I start to crave fresh 
caramel corn, bags of sweet cotton 
candy, and the heart-stopping thrill of a 
fast rollercoaster. Whether it’s the Santa 
Cruz Boardwalk, Six Flags Discovery 
Kingdom, or Disneyland Resort, there’s 
something special about an amusement 
park that really brings friends and fam-
ily together.

 Over the years, Financial Center 
has also had a special knack at bringing 
our community together. We’re con-
tinuing that tradition with our Money-
land loan promotion that launched last 
week! Packed full of iconic amusement 
park fun, this promotion is helping 
members get big funds for the whole 
family while also earning entries into a 
Disneyland vacation giveaway.

 You read that right – you have the 
opportunity to win a trip for four to 
Disneyland!*
 Here are the details on how you can 
get in on the Moneyland fun and earn 
a chance at the giveaway:
 One lucky member will receive four 
3-day Disneyland Resort park hopper 
tickets and $1,250 in Visa gift cards
    Earning entries is easy – each loan or 
Visa credit card application processed 

April 18, 2016 through June 30, 2016 
qualifies as one entry*
    As always, individuals can earn a free 
entry by mailing a postcard with their 
contact details – see the official rules 
below for mailing details
 From our Signature and Fast Cash 
loans, to our turbo-charged Auto loans, 
we have thrills, chills and a big wad of 
cash waiting for you. So visit our web-
site and grab your ticket to ride!
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