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Bob Gutierrez el nuevo presidente 
de la Cámara de Comercio Hispana 
de SJC planea 

Racial, gender wage gaps persist 
in U.S. despite some progress
 By Eileen Patten - Pew Research
 Large racial and gender wage gaps 
in the U.S. remain, even as they have 
narrowed in some cases over the years. 
Among full- and part-time workers in 
the U.S., blacks in 2015 earned just 
75% as much as whites in median 
hourly earnings and women earned 
83% as much as men.
 Looking at gender, race and ethnic-
ity combined, all groups, with the ex-
ception of Asian men, lag behind white 
men in terms of median hourly earn-
ings, according to a new Pew Research 
Center analysis of Bureau of Labor Sta-
tistics data. White men are often used 
in comparisons such as this because 
they are the largest demographic group 
in the workforce – 33% in 2015.
 White men had higher hourly 
earnings than all except Asian men in 
2015In 2015, average hourly wages for 
black and Hispanic men were $15 and 
$14, respectively, compared with $21 
for white men. Only the hourly earn-

ings of Asian men ($24) outpaced those 
of white men.
 Among women across all races and 
ethnicities, hourly earnings lag behind 
those of white men and men in their 
own racial or ethnic group. But the 
hourly earnings of Asian and white 
women ($18 and $17, respectively) are 
higher than those of black and Hispan-
ic women ($13 and $12, respectively) – 
and also higher than those of black and 
Hispanic men.
 While the hourly earnings of 
white men continue to outpace those 
of women, all groups of women have 
made progress in narrowing this wage 
gap since 1980, reflecting at least in 
part a significant increase in the educa-
tion levels and workforce experience of 
women over time. 
 White and Asian women have nar-
rowed the wage gap with white men to 
a much greater degree than black and 

 By Mark Apostolon
 The San Joaquin County Hispanic 
Chamber of Commerce (SJCHCC) 
recently announced the appointment 
of Bob Gutierrez as the president of 
the non-profit organization.  Bob 
Gutierrez is direct, optimistic and 
clear: “The Chamber has been on a 
healthy track first with Mark Mar-
tinez leading the way and Brenna 
Butler Garcia during her time - both 
were strong CEO’s with talent.  They 
brought in new programs spurring 
growth in their positions; and, I 
intend to continue that growth, ex-
panding programs, continuing others, 
and looking for new opportunities to 
serve the needs of the community.”
A Stockton business executive, Bob 

Gutierrez is a very busy man.  In 
addition to being president of the 
SJCHCC, he is vice-chairman of the 
California Hispanic Chambers of 
Commerce, and director of govern-
ment affairs for PAQ Inc. (Food 4 
Less/Rancho San Miguel) as well has 
having served as Central California 
region director for the statewide 
chamber. Gutierrez is also the Chair-
man of the San Joaquin County Part-
nership.
 “My goal is to strengthen and 
expand our business community 
through community relations, that 
provide access for local chambers and 
their members, encourage business-
friendly policy reform and help our 
local chambers jumpstart and con-

tinue economic development and/or 
recovery in their regions.” 
 SJCHCC has a long history of 
being one of the most accomplished 
Hispanic Chambers in the State.  
Formed in 1972 as the Stockton 
Mexican American Chamber of Com-
merce, it went on to become found-
ing charters of both the California 
Hispanic Chambers of Commerce 
and the US Hispanic Chamber of 
Commerce; and with good reason 
- the leadership within the organiza-
tion had been substantially strong 
over the years and the Board set a vi-
sion for SJCHCC to offer programs 
and services for its members that were 
relevant, impactful and strengthen 

 Bob Gutierrez

 Por Mark Apostolon
 La Cámara de Comercio Hispana del 
Condado de San Joaquín (SJCHCC) ha 
anunciado recientemente el nombramien-
to de Bob Gutiérrez como presidente de la 
organización no lucrativa. Bob Gutiérrez 
es directo, optimista y claro: “La Cámara 
ha estado en un camino sano, primero 
con Mark Martinez guiando el camino y 
Brenna Butler García durante su tiempo 
- ambos fueron fuertes presidentes con 
talento. Trajeron nuevos programas para 
estimular el crecimiento en sus posiciones; 
y, tengo la intención de continuar con 
ese crecimiento, la expansión de los pro-
gramas, continuando con otros, y en busca 
de nuevas oportunidades para servir a las 
necesidades de la comunidad.”
 Un ejecutivo de negocios en Stock-
ton, Bob Gutiérrez es un hombre muy 
ocupado. Además de ser presidente de la 
SJCHCC, es vicepresidente de las Cáma-
ras Hispanas de Comercio de California, 
y director de asuntos gubernamentales 
de PAQ Inc. (Food 4 Less/Rancho San 
Miguel), así como haber servido como 
director de la región Central de California 
para la Cámara de todo el estado. Gutiér-
rez es también el presidente de la Aso-
ciación del Condado de San Joaquín.
 “Mi objetivo es fortalecer y ampliar 
nuestra comunidad de negocios a través 
de relaciones en la comunidad, que pro-
porcionan acceso a las cámaras locales y 
sus miembros, fomentar la reforma de la 
política de negocios y ayudar a nuestras 
cámaras locales en iniciar y continuar el 

desarrollo económico y/o recuperar en sus 
regiones.”
 SJCHCC tiene una larga historia de 
ser una de las Cámaras Hispanas más de-
stacadas en el Estado. Formado en 1972 
como la Cámara de Comercio México-
Americana de Stockton, luego se convirtió 
en la fundación de ambas cédulas de las 
Cámaras Hispanas de Comercio de Cali-
fornia y la Cámara de Comercio Hispana 
de los EE.UU.; y con razón - el liderazgo 
dentro de la organización ha sido sustan-
cialmente fuerte en los últimos años y la 
mesa directiva ha establecido una visión 
para SJCHCC para ofrecer programas y 
servicios para sus miembros que son rele-
vantes, impactantes y fortalecer el liderazgo 
de negocios hispanos en la comunidad.
 “La Cámara [Hispana del Condado de 
San Joaquín]ha sido significativa en la vi-
talización y la revitalización, de la dinámica 
de San Joaquín que ha creado opor-
tunidades progresivas para el crecimiento 
económico.” También ha proporcionado 
una importante presencia política cuya 
fuerza se basa en una visión aguda, opti-
mista sin límites y un liderazgo progresivo.
 En los últimos años, la organización ha 
aumentado hábilmente influencia política 
y económica - no sólo a nivel local como 
a nivel estatal, sino a nivel nacional - y ha 
tenido un impacto positivo significativo 
en los negocios latinos y empresas femeni-
nas en todo el Valle Central. Gutiérrez se 
apresura en señalar que “el éxito histórico 
y el compromiso de la Cámara como una 
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the Hispanic business leadership in 
the community. 
 “The San Joaquin County His-
panic Chamber has been significant 
in the vitalization and re-vitalization 
within San Joaquin creating dynamic 
progressive opportunities for eco-
nomic growth.”  It has also provided 
an important political presence whose 
strength is based in keen insight, un-
bounded optimism and progressive 
leadership. 
 Over the past years, the organiza-
tion has deftly increased political and 
economic influence – not only locally 
and state-wide, but nationally – and 
has had a significant positive impact 
on Latino and female-run businesses 
throughout the Central Valley.  Guti-
errez is quick to note that the Cham-
ber’s “historic success and engage-
ment as an agency has been dramatic.  
The SJCHCC has expanded program 
capacity, increased membership and 
created community partnerships that 
provide substantial benefits to our 
members and also boosted funding 
streams to historical record-breaking 
levels – acquiring more corporate 
sponsors in recent years.”
 The gains created by the Cham-
ber’s leadership has stemmed from 
insight found through the personal 
experiences of its CEO’s, Presidents 
and Board Members – having an 
understanding of small businesses 
themselves, recognizing the chal-

lenges many business owners face and 
addressing those challenges head-on.  
It is in knowing how to deal with 
regulatory burdens, how to gain ac-
cess to working capital and access 
to information on how to efficiently 
operate are critical needs most busi-
nesses face; and exactly why an effec-
tive business advocacy group like the 
SJCHCC is so critical for most small 
business owners.
 SJCHCC Past-President, Sylvester 
Aguilar has noted that “one of the 
most important things for any non-
profit or association is what makes 
you relevant.  We go out and repre-
sent our members; we want to be a 
part of the recovery of Stockton, San 
Joaquin and Central Valley; but we 
don’t want to duplicate the efforts of 
other groups.”  Gutierrez, as did his 
predecessors, understands this.  “It’s 
important that we take assessment 
of what our members need to be 
successful in the Central Valley and 
provide them with the services and 
resources that can help them achieve 
success quickly and efficiently,” 
Through its programs such as the 
Leadership Luncheon and its advoca-
cy efforts, getting members and com-
munity leaders engaged civically as 
well as politically is significant.  The 
Chamber has made great strides by 
developing new partnerships within 
the community while strengthening 
current alliances to create state-level 

opportunities for minority-owned 
and female-run small businesses.  
Knowing and understanding that 
their members, who are in all areas 
of industry, are impacted by the pro-
curement trade in Central California, 
the Chamber has made a concerted 
effort on the membership’s behalf by 
getting involved early in the planning 
process of construction and develop-
ment process knowing its involve-
ment as an advocate is essential for 
small businesses seeking contracts.
“The Board is amazing,” Gutierrez 
proudly says with a big smile.  “I am 
especially proud of how the Board 
has been able to grow together, and 
the commitment past members have 
to the Chamber is significant.  It 
shows, once you are a part of this or-
ganization, you want to be part of it 
for life.”
 SJCHCC continues its commit-

ment to adapting to the needs of its 
members as a progressive and nimble 
organization that has done a remark-
able job at addressing the current 
needs of the business community and 
creating relevant and impactful con-
tent to their members. 
 “There’s so much which has and 
continues to play into the success of 
the Chamber.  Our programs, our 
community involvement and our cor-
porate sponsors – without which we 
could not do everything we do.  The 
Chamber is a remarkable organiza-
tion – one that I have already been 
proud to be part of whether on the 
Board of Directors or as a member.  I 
am proud to volunteer my time for 
what we do, what we accomplish, 
what we represent.  We are more than 
a resource; we advocate and fight to 
make things happen for the busi-
nesses of San Joaquin County.”
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agencia ha sido dramático. {La SJCHCC] 
ha ampliado la capacidad de programas, 
mayor número de miembros de la comuni-
dad y las asociaciones creadas que propor-
cionan beneficios sustanciales para nuestros 
miembros, [y] también ha impulsado los 
fondos de financiación a niveles históricos 
récord - la adquisición de más patrocina-
dores corporativos en los últimos años.”
 Las ganancias creadas por el liderazgo 
de la cámara tiene su origen en una visión 
encontrada a través de las experiencias per-
sonales de su director general, los presiden-
tes y miembros del consejo - que tienen un 
entendimiento de las pequeñas empresas 
en sí mismas, reconociendo los desafíos 
que enfrentan muchos propietarios de 
negocios y hacer frente a los retos. Es en 
saber cómo hacer frente a las cargas regla-
mentarias, la forma de acceder el capital y 
el acceso de trabajo a la información sobre 
la forma de operar de manera eficiente son 
las necesidades críticas que enfrentan la 
mayoría de las empresas; y; exactamente 
por qué un grupo en apoyo al negocio efi-
caz como [la SJCHCC] es tan crítica para 
la mayoría de propietarios de pequeñas 
empresas.
 Silvestre Aguilar, Presidente previo 
de SJCHCC,  ha señalado que “una de 
las cosas más importantes [para cualquier 
negocio sin fines de lucro o asociación] es 
lo que lo hace que sea relevante. Salimos y 
representamos a nuestros miembros; que-
remos ser una parte de la recuperación de 
Stockton, San Joaquín y el Valle Central; 
pero no queremos duplicar los esfuerzos 
de otros grupos.” Gutiérrez, al igual que 
sus predecesores, entiende esto. “Es impor-
tante que tomemos la evaluación de lo que 
nuestros miembros necesitan para tener 
éxito en el Valle Central y proporcionarles 
los servicios y recursos que pueden ayudar 
a lograr el éxito de forma rápida y efici-
ente.”
 A través de sus programas como el 
Almuerzo de Liderazgo y sus esfuerzos 
de promoción, lograr que los miembros 
y líderes de la comunidad sean compro-
metidos cívicamente y políticamente es 

significativo. La Cámara ha dado grandes 
pasos mediante el desarrollo de nuevas 
asociaciones dentro de la comunidad, 
mientras que ha fortalecido las alianzas 
actuales para crear oportunidades a nivel 
estatal para propietarios de minorías y de 
mujeres de pequeñas empresas. Y entender 
que sus miembros, que se encuentran en 
todas las áreas de la industria, se ven afecta-
dos por el comercio de las adquisiciones 
en el Centro de California, la Cámara ha 
hecho un esfuerzo concertado en nombre 
de los miembros al involucrarse temprano 
en el proceso de planificación del proceso 
de desarrollo de la construcción y conocer 
su participación como abogado es esencial 
para las pequeñas empresas que buscan 
contratos.
 “La mesa directiva es increíble,” dice 
con orgullo Gutiérrez con una gran son-
risa. “Estoy especialmente orgulloso de 
cómo la mesa directiva ha sido capaz de 
crecer juntos, y el compromiso más allá de 
los miembros de la Cámara es significativo. 
Esto demuestra, que una vez que es una 
parte de esta organización, desea ser parte 
de ella para toda la vida.”
 SJCHCC continúa su compromiso 
con la adaptación a las necesidades de sus 
miembros como una organización progre-
sista y ágil que ha hecho un trabajo notable 
a hacer frente a las necesidades actuales de 
la comunidad empresarial y la creación 
de contenido relevante e impactante a sus 
miembros.
 “Hay tantas cosas que tiene y sigue 
desempeñando en el éxito de la Cámara. 
Nuestros programas. Nuestra participación 
en la comunidad. Nuestros patrocinadores 
corporativos - sin la cual no se podría hacer 
todo lo que hacemos. La Cámara es una 
organización notable - uno que ya he teni-
do el orgullo de ser parte de si en la mesa 
directiva, o como miembro. Estoy orgul-
loso de mi tiempo como voluntario por lo 
que hacemos, lo que logramos, lo que rep-
resentamos. Somos más que un recurso; 
defendemos y luchamos para que las cosas 
sucedan para las empresas del Condado de 
San Joaquín.”
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El Hospital General de San Joaquín y las Clínicas del
Condado están aquí para usted y su familia con:
  • Atención primaria de salud
  • Atención pediatría
  • Los servicios y la maternidad de las mujeres
  • Atención especializada
  • Cuidados de emergencia

Hispanic women. For example, white 
women narrowed the wage gap in me-
dian hourly earnings by 22 cents from 
1980 (when they earned, on average, 
60 cents for every dollar earned by a 
white man) to 2015 (when they earned 
82 cents). By comparison, black wom-
en only narrowed that gap by 9 cents, 
from earning 56 cents for every dollar 
earned by a white man in 1980 to 65 
cents today. Asian women followed 
roughly the trajectory of white women 
(but earned a slightly higher 87 cents 
per dollar earned by a white man in 
2015), whereas Hispanic women fared 
even worse than black women, narrow-
ing the gap by just 5 cents (earning 58 
cents on the dollar in 2015).
 Black and Hispanic men, for their 
part, have made no progress in narrow-
ing the wage gap with white men since 
1980, in part because there have been 
no improvements in the hourly earn-
ings of white, black or Hispanic men 
over this 35-year period. As a result, 
black men earned the same 73% share 
of white men’s hourly earnings in 1980 
as they did in 2015, and Hispanic men 
earned 69% of white men’s earnings in 
2015 compared with 71% in 1980.
 Controlling for education, white 
men still out-earned most groups in 
2015To be sure, some of these wage 
gaps can be attributed to the fact that 
lower shares of blacks and Hispanics 
are college educated. U.S. workers with 
a four-year college degree earn signifi-

cantly more than those who have not 
completed college. Among adults ages 
25 and older, 23% of blacks and 15% 
of Hispanics have a bachelor’s degree or 
more education, compared with 36% 
of whites and 53% of Asians.
 However, looking just at those with 
a bachelor’s degree or more education, 
wage gaps by gender, race and ethnic-
ity persist. College-educated black and 
Hispanic men earn roughly 80% the 
hourly wages of white college educated 
men ($25 and $26 vs. $32, respectively). 
White and Asian college-educated 
women also earn roughly 80% the hourly 
wages of white college-educated men 
($25 and $27, respectively). However, 
black and Hispanic women with a col-
lege degree earn only about 70% the 
hourly wages of similarly educated white 
men ($23 and $22, respectively). As with 
workers overall, college-educated Asian 
men out-earn college-educated white 
men by about $3 per hour of work.
 What contributes to these persis-
tent wage gaps? Research shows that a 
majority of each of these gaps can be 
explained by differences in education, 
labor force experience, occupation or 
industry and other measurable factors.
 For example, NBER researchers 
Francine Blau and Lawerence Kahn 
found that education and workforce 
experience accounted for 8% of the 
total gender wage gap in 2010, while 
industry and occupation explained 
51% of the difference. When it comes 

to race, sociologists Eric Grodsky and 
Devah Pager found that education and 
workforce experience accounted for 
52% of the wage gap between black 
and white men working in the public 
sector in 1990, and that adding oc-
cupational differences explained ap-
proximately 20% of the wage gap. And 
NBER researcher Roland Fryer found 
that for one group of adults in their 
40s, controlling for standardized-test 
scores reduced the wage gap between 
black men and white men in 2006 by 
roughly 70%.
 The remaining gaps not explained 
by these concrete factors are often at-
tributed, at least in part, to discrimina-
tion. Blau and Kahn point out, how-
ever, that there are both portions of this 
“unmeasured” difference that could be 
due to factors other than discrimina-
tion (e.g., gender differences in behav-
iors like risk aversion or negotiation) as 
well as portions of the “measured” dif-
ference that may in fact be due to dis-
crimination (e.g., a woman or minority 
not entering a high-paying STEM field 
because of experiences that may be 
rooted in prejudice, such as greater en-
couragement for men than women to 
pursue these studies).
 Blacks’ and whites’ views and 
experiences of the U.S. workplace dif-
ferWhen it comes to racial discrimina-
tion in the workplace, most Americans 
(60%) say blacks and whites are treated 
about equally, but opinions on this vary 
considerably across racial and ethnic 
groups. A new Pew Research Center 
report finds that roughly two-thirds 

(64%) of blacks say black people in 
the U.S. are generally treated less fairly 
than whites in the workplace; just 22% 
of whites and 38% of Hispanics agree.
 About two-in-ten black adults 
(21%) and 16% of Hispanics say that 
in the past year they have been treated 
unfairly in hiring, pay or promotion 
because of their race or ethnicity; just 
4% of white adults say the same. And 
while 40% of blacks say their race or 
ethnicity has made it harder for them 
to succeed in life, just 5% of whites – 
and 20% of Hispanics – say this. Some 
31% of whites say their race or ethnic-
ity has eased the way toward their suc-
cess. At least six-in-ten whites (62%) 
and Hispanics (65%), and about half of 
blacks (51%), say their race or ethnicity 
hasn’t made much of a difference.
 For their part, about a quarter of 
women (27%) say their gender has 
made it harder for them to succeed in 
life, compared with just 7% of men. 
About six-in-ten men and women say 
their gender hasn’t made much differ-
ence, but men are much more likely 
than women to say their gender has 
made it easier to succeed (30% vs. 
8%). In addition, a 2013 Pew Research 
Center survey found that about one-in-
five women (18%) say they have faced 
gender discrimination at work, includ-
ing 12% who say they have earned 
less than a man doing the same job 
because of their gender. By comparison, 
one-in-ten men say they have faced 
gender-based workplace discrimination, 
including 3% who say their gender has 
been a factor in earning lower wages.

Wage Gap
continued from Front Page
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San Joaquin General Hospital Adds Second CT Scanner
New State-of-the-Art Siemens Somaton Perspective 64 Slice CT Scanner 
Compliments San Joaquin General’s Imaging Department
 French Camp, CA- San Joaquin 
General is increasing it’s emergency pre-
paredness with the addition of a second 
CT scanner. The Hosptial is pleased 
to announce it has recently installed 
the Somaton Perspective CT scanner 
from Siemens Medical Solutions.  The 
Somaton Perspective is now the second 
CT scanner on site at the Hospital and 
offers the ability to extend the range of 
available examinations to our patients at 
reduced radiation dose. 
 “In our continued efforts to deliver 
the highest quality patient care to the 
communities of San Joaquin County, 
our new scanner incorporates dose-re-
duction technologies along with patient-
centric features that make for a more 
comfortable and relaxed patient experi-

ence” said David Culberson, C.E.O. San 
Joaquin General Hospital.   
 “With a second CT scanner our 
ability to provide quick and accurate 
patient analysis during peak periods has 
greatly increased. This addition increases 
our ability to maintain high levels of pa-
tient care”.  
 The new Siemens Somaton Perspec-
tive CT Scanner is very versatile and 
can image all body regions and is able to 
detect small diagnostic details by using 
information from 64 slices of tomogra-
phy data. “Slices” refer to the number of 
detectors that are present on a CT scan. 
With the new Samoton’s added benefit 
of a 38 mm wide detector, trade-offs be-
tween scan speed and image quality are 
not necessary and breath hold for your 

patients is reduced thereby decreasing 
the need for rescans. 
 The system’s Sinogram Affirmed 
Iterative Reconstruction (SAFIRE) helps 
to reduce dose by up to 60% for a wide 
range of applications and delivers supe-
rior image quality.  You can be assured 

that we are delivering best in class imag-
ing while reducing radiation dose for 
your patients. The Somaton Perspective 
incorporates a patient-friendly design for 
excellent access and patient positioning 
and offers Illumination MoodLight to 
brighten the exam room atmosphere.

Tickets On Sale Now For ACE Trains To Select San Francisco 49ers Home Games
 Stockton (CA) – Tickets are on 
sale now for ACE trains to select San 
Francisco 49ers home games for the 
2016-2017 season.  Tickets are round 
trip and available online only at www.
acerail.com/49ers.  Ticket prices are:
  $35 Round Trip from the Stockton, 
Lathrop/Manteca, and Tracy stations.
$30 Round Trip from the Vasco Road, 
Livermore, and Pleasanton stations.
$25 Round Trip from the Fremont 
station.

 Parking is free at ACE stations.
  The ACE train will run on the fol-
lowing dates to Levi’s Stadium:

• August 14, 2016 vs Houston 
Texans (Preseason)
• October 2, 2016 vs Dallas 
Cowboys  
• October 23, 2016 vs Tampa 
Bay Buccaneers 
• November 6, 2016 vs New 
Orleans Saints

• November 20, 2016 vs New 
England Patriots
• December 11, 2016 vs New 
York Jets 
• January 1, 2017 vs Seattle 
Seahawks
 
 Prices do not include entry into 
Levi’s Stadium for the game.  Specific 
departure times and additional infor-
mation regarding ACE service for San 

Francisco 49ers home games can be 
found at www.acerail.com/49ers. 
  ACE, started in 1998 and serving 
over one million riders annually, runs 
four daily round trips starting at the 
Cabral Station in Downtown Stockton 
and stops in Lathrop/Manteca, Tracy, 
Vasco Road, Livermore, Pleasanton, 
Fremont, Great America, Santa Clara 
and San Jose’s Diridon station.  For 
more information on ACE, please visit 
www.acerail.com.
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Yolanda Rodriguez, Hispanics for Political 
Action; Mercedes Ramirez, Assistant Vice-
President, F&M Bank; Nancy Hernandez-
Gardea, San Joaquin County Child 
Protective Services.   Recipients honored 
with the La Adelita Recognition Award by 
the Mexican Heritage Center, August 13th.  
For tickets and information call Gracie 
Madrid 209-969-9306

La 
Adelita 
Receipients

Mercedes Ramirez

Yolanda Rodriguez

Nancy Hernandez-Gardea
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¡BOTAS 
QUE TRABAJAN
TODO EL AÑO! 

¡En cualquier compra de botas 
de trabajo de $150 o más!

AHORRA EN LOS ACCESORIOS

$20 DE DESCUENTO

COMPRA 2 

Sólo en Compra de Calzado
No se permite combinar con otras ofertas, 

descuentos o programas de seguridad de com-
pañías. No es válido en compras anteriores.

Un cupón por compra.
EXPIRA: 08/31/2016

Elije calcetines, guantes, cinturones y otros 
productos de cuidado. ¡Plantillas y productos de 

seguridad de valor igual o menos!
No es válido con otras ofertas, descuentos o 

programas de seguridad de compañías. 
Un cupón por compra.

EXPIRA: 08/31/2016

C
U
P
Ó
N

C
U
P
Ó
N

Y LLÉVATE OTRO GRATIS

Red Wing Shoe Store
6032 Pacific Ave • Stockton
209-957-1378

2221 McHenry Ave, Ste 1 • Modesto
209-529-0447

Se habla español
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www.humphreys.edu

Finish Your College Degree!    
Apply now to start in the Fall Quarter 2016 • Accepting New and Transfer Students

• Legal
 Court Reporting  -  Criminal Justice  -  Legal Studies  -  Paralegal

• Business
 Accounting  -  Business Administration

• Education
 Liberal Studies  -  Early Childhood Education – Community Studies
 Multiple Subject Teaching Credential - Master of Arts in Teaching  
 Educational Administration 

• Associates
• Bachelors
• Masters
• Multiple Subject 
  Teaching Credential

• Financial Aid
• Private Non-Profit College
• Day, Evening & Online Classes
• WASC ACCREDITED
• Military Friendly

(209) 478-0800
6650 Inglewood Avenue
Stockton CA 95207

Campuses in Stockton and Modesto

(209) 543-9411
3600 Sisk Road, Suite 5-A                                            
Modesto CA  95356

 F&M Bank has provided financial 
services to individuals, families and busi-
nesses in California since 1916. As a full 
service community bank, we provide a 
complete range of products and services 
that help bring growth and prosperity to 
each of the communities we serve.
  Locally owned and operated, F&M 
Bank is headquartered in Lodi, Califor-
nia and proudly serves more than 20 
locations throughout the Central Valley 
and East Bay.
  We utilize the most advanced tech-
nology; have friendly well-trained bank-
ing professionals; and offer convenient 
services such as mobile banking, online 

banking and bill pay, and cash manage-
ment services, including remote deposit 
capture.
  Also at F&M our customers enjoy 
the convenience of drive-up tellers and 
ATMs, plus Saturday banking at most 
locations. Check out our Locations 
& Hours Page to see what services are 
available at each branch office.
  F&M Bank is financially strong, 
with over $2 billion in assets, and is 
consistently recognized as one of the 
nation’s safest banks by national bank 
rating firms. View our Safe & Secure 
page for more information and links to 
our ratings.  

F&M Bank Serving California for Nearly 100 Years
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Farmworker Families Learn About Medi-Cal’s 
Dental and Mental Health Care

 LODI, Calif. – Many more kids in 
California’s Central Valley are now eli-
gible for Medi-Cal because of the state’s 
Health Care for All Kids law – now the 
trick is to spread the word. For families 
from farmworker communities who 
have been largely excluded from health 
care, this is no easy task.
 But recently, a group of moms from 
farmworker families, their children, 
and a handful of farmworkers them-
selves came to a California Human 
Development community convening in 
Lodi to learn about the benefits of the 
low-income health insurance program 

that their undocumented children now 
qualify for.
 For them, it made all the difference 
when the convening’s speaker told them 
that she herself was undocumented.
 Imelda Plascencia, a health policy 
outreach manager with the Los Angeles 
chapter of the Latino Coalition for a 
Healthy California, urged them to take 
advantage of the state-funded health 
care program for children that would 
pay for preventive care and routine 
medical visits, in addition to emergency 
care.
 “I know the stress that comes from 

being undocumented 
because I am undocu-
mented myself,” said 
Plascencia, who is 
from Mexico.
 In May, some 
170,000 of the state’s 
undocumented chil-
dren became eligible 
for Medi-Cal, Cali-
fornia’s version of a 
health care program 
for low-income peo-
ple known as Medic-
aid in the rest of the 
nation. Since then, 
more than 1,500 
children throughout 
San Joaquin County 
transitioned from 

having limited health care to compre-
hensive health care through the state’s 
Health Care For All Kids law. An ad-
ditional 3,000 undocumented county 
children who were on the Kaiser Child 
Health program were moved into full-
scope Medi-Cal, according to Dawn 
McLeish, a staff analyst with the San 
Joaquin Human Services.
 “You should make sure your chil-
dren take advantage of the dental and 
mental health care services Medi-Cal 
offers,” Plascencia told the meeting 
participants in Spanish. For many in 
the room, this is the sort of coverage 

they’ve never had before.
 Now a trusted messenger, Plas-
cencia also took the opportunity to 
deliver public health information. She 
told meeting participants that there was 
a high incidence of diabetes among La-
tino immigrants, both adults and chil-
dren, which can lead to gum disease.
 “Preventive dental care, which 
Medi-Cal provides, is very important,” 
she said.
 She also brought up that for im-
migrant children who have experienced 
trauma – before, during and after cross-
ing the border – it is not uncommon 
to have long-term behavioral health 
disorders. Early diagnosis is important, 
she said.
 Making her way toward her car after 
the meeting ended, Plascencia was ap-
proached by some of the women attend-
ees. They asked her if she could tell them 
where they could find dental and mental 
health care providers for their children 
because they hadn’t been able to.
 “It was amazing how she had built 
trust in them,” said Maria Rosado, a 
regional manager with California Hu-
man Development. “They now seem 
eager to get information about mental 
health care services.”
 She said she hoped Plascencia’s 
presentation would encourage those 
reluctant to enroll their children in full-
scope Medi-Cal to do so.

By Viji Sundaram - NAM

AURORA
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Lower your Energy  
        Bill for... 

For more 
information,  

call  
209-468-0439. 

 Reduzca su    
    Factura de Energia 

           por... 

K 
L 

San Joaquin County’s Weatherization 
Program provides these services  

at no cost to renters or  
homeowners who qualify. 

 
EVEN IF YOUR HOME HAS BEEN 

PREVIOUSLY WEATHERIZED, 
YOU MAY STILL BE ELIGIBLE 

FOR SERVICES! 

# People 
in Home* 

Annual  
Income 

Monthly  
Income 

1 $24,057.24 $2,004.77 

2 $31,459.56 $2,621.63 

3 $38,861.76 $3,238.48 

4 $46,263.96 $3,855.33 

Check the chart below to see 
if you qualify for this free service: 

 
2016 Income Guidelines 

*For households with more than 4 people, please call. 

 Repair or replacement 
of refrigerator, 
microwave, & stoves 

 Heating/Air 
Conditioning repair or 
replacement 

 Insulation 
 Water Heater repair or 

replacement 
 Ceiling fan installation 
 Door repair or 

replacement 

 Shower heads 
 Digital Thermostats 
 Weather-stripping 
 LED Bulbs 
 Window (glass only) 

repair or replacement 
 Shade screens 
 Smoke & Carbon 

Monoxide Detectors 

 Reparacion o 
reemplazo de 
refrigerador, 
microondas, estufas 

 Reparacion o 
reemplazo del 
Calefaccion/Aire 
acondicionado 

 Aislamento termico 
 Reparacion o 

reemplazo del 
calentador de agua 

 Instalacion ventilador 
de techo 

 Reparacion o 
reemplazo de puerta 

 Cabezales de ducha 
 Termostato digital 
 Burletes 
 Bombillas LED 
 Reparacion o 

reemplazo de ventana 
(solo cristal) 

 Detectores de 
monoxide de carbon y 
humo 

 Pantallas de sombra 
Para mas 

informacion,  
llame 

209-468-0439. 

# Personas 
en el hogar* 

Ingreso Anuale Ingreso 
Mensuale 

1 $24,057.24 $2,004.77 

2 $31,459.56 $2,621.63 

3 $38,861.76 $3,238.48 

4 $46,263.96 $3,855.33 

Consulte la tabla de abajo pare 
ver si usted califica para este 

servicio gratuito.  
2016 Requisitos de Ingresos 

*Para hogares con mas de 4 personals, llame.   

¡MIRA! 

¡GRATIS! 

Programa de Climatizacion del 
Condado de San Joaquin Proporciona 

estos Servicios sin costo para 
inquilinos o duenos de viviendas que 

califican. 
 

Incluso si su casa se ha 
alclimatado previamente, usted 
todavia puede ser elegible para 

los servicios! 

 In 1999, Johny Galvez was home-
less and living in his truck along 
with his dog. He was hungry, but too 
embarrassed to ask his family mem-
bers or friends for help. Eventually 
he found out about the services at 
St. Mary’s Dining Room. One day, 
he was hungry enough to swallow 
his pride and come in to St. Mary’s 
Dining Room for a meal. Johnny re-
calls that he was treated with respect 
by the staff. He ended up utilizing 
services for about 5 weeks. When 
Christmas came around, he still had 
no money, but he desperately wanted 
to get a gift for his son. He let Mer-
cedes Moreno, the Director of Social 
Services know about his situation. 
She had a solution for him and made 
him feel no shame in sharing his re-

quest with her.
 Soon after, things started to 
look up for Johny. He enrolled at 
the University of the Pacific and 
would go on to earn a certificate 
that would help him counsel people 
who had the same problems that he 
used to have.  “I always knew that 
if I had the chance, I wanted to give 
back to St. Mary’s Dining Room,” 
said Galvez. “About a year ago, with 
8 years of sobriety, I decided that I 
wanted to help others and become 
a substance abuse counselor. I asked 
my professor if I could do my in-
ternship hours at St. Mary’s Dining 
Room and explained why it meant 
so much to me.” 
 And Johny Galvez did just that. 
He came back and began his intern-

ship in the Social Services Center at 
St. Mary’s Dining Room. It was the 
very same place, where he had first 
received respect and hope for his 
own future. He used his experience 

coupled with the newly acquired 
knowledge from his schooling at 
Pacific to help others in need and in 
the process was blessed again. 
 A client came in to see Galvez, 
who needed help with paperwork 
to continue his medical treatment 
in San Joaquin County. Galvez 
made him the appointments that he 
needed and the client returned the 
following week to have lunch and 
thank the staff and volunteers for all 
of the help he had received. Then 
he handed Galvez a business card. 
On it was the name of the treatment 
center he was attending. He thought 
it was a great resource to share with 
other clients and thanked the client 
for giving it to him. He also thought 
it would be another great place to 
complete the hours he needed to ful-
fill for his degree at Pacific. Galvez 
gave the treatment center a call. 
 “They said that they weren’t ac-
cepting interns, but agreed to talk 
with me. When they learned that I 
had been volunteering at St. Mary’s 
for my internship program, they 
agreed to take me on as well, said 
Galvez. “Once again I have been 
blessed by my association with St. 
Mary’s Dining Room – I was helped 
when I needed it so I was able 
to help a client in need. He then 
turned around and helped me by 
providing a new resource which will 
help me be a better case manager. 
People often say that they get more 
out of volunteering than they give 
and that is true for me.” Johny is 
now a substance abuse counselor and 
has been sober for ten years.  
 St. Mary’s Dining Room exists 
to serve the homeless and struggling 
families in San Joaquin County. 
St. Mary’s has 6 different programs 
including a hygiene center, medical 
clinic, dental clinic, social services 
facility, head start pre-school, and 
dining room, where 3 hot meals are 
served each day of the year.    Re-
storing human dignity to roughly 
500,000 through services provided 
campus wide to San Joaquin Coun-
ty’s less fortunate every year is made 
possible by the generosity of mem-
bers of the community.  
 Would you like to make a posi-
tive impact on someone’s life? If so, 
St. Mary’s would love to have your 
support. To learn more about St. 
Mary’s Dining Room’s “Friend & 
Ambassadors program,” please con-
tact America Zunigua at (209) 467-
0703 ext. 3109 or vist St. Mary’s 
Dining Room on the web at www.
stmarysdiningroom.org

Second Chances Give More New Beginnings



www.latinotimes.orgAugust 2016 11

REAL MEMBERS. REAL CARS. REAL MONEY. REALLY EASY @ WWW.FCCUBURT.ORG

MIEMBROS REALES. AUTOS REALES. DINERO REAL. FÁCIL EN REALIDAD @ WWW.FCCUBURT.ORG

NOW OPEN: Airport Way and 10th Street in Stockton
18 S. Center • Stockton CA. 95202 • 209-948-6024
435 W. Benjamin Holt Dr. • Stockton Ca. 95207 • 209-948-6024

¡Mejor que un banco!

Federally insured by the NCUA.

TAKE A 
POWER
TRIP...

TO FCCU FOR A TRUCK LOAN! 

TAKE A 
POWER
TRIP...

TO FCCU FOR A TRUCK LOAN! 

United Cerebral Palsy Plans STEPtember
 United Cerebral Palsy of San Joa-
quin County and Health Plan of San 
Joaquin as the Signature Sponsors are 
joining forces for STEPtember, an in-
ternational fundraising event that takes 
place September 1st to September 28th. 
 STEPtember challenges teams of 4 
people to each walk 10,000 steps a day, 
improving fitness while raising aware-
ness and funds for your local UCP. The 
challenge isn’t just limited to walking; 
participants can run, swim, cycle, or even 
do yoga to meet their goals. Individuals 

are also encouraged to raise money from 
friends and family, with the incentive be-
ing a little friendly competition. 
 Teams and individuals can track 
their progress, in both steps taken and 
money raised against other local and 
international teams, by visiting the 
STEPtember website at www.steptem-
ber.us/sjc. UCP will acknowledge top 
teams through e-blasts during the event 
and on its Facebook page and newslet-
ter after the event.
 Money raised goes to support your 

local UCP and the crucial services they 
provide, reaching over 2,000 individu-
als each year. UCP has been advocating 
for children and adults with cerebral 
palsy and other disabilities for over 
50 years and provides programs that 
support adults, siblings, parents and 
care providers, early intervention, ad-
vocacy, and education services. UCP 
is committed to helping its customers 
overcome obstacles by creating systems 
that are accessible, dependable, and 
promote independence.

 UCP hopes to include as many 
people as possible in this challenge 
and values each and every participant. 
STEPtember is the perfect way to get 
active while raising awareness for a 
great cause. Will you meet the chal-
lenge? Sign up or donate at www.
steptember.us/sjc today!
 Sponsorship Opportunities Avail-
able! For further information call UCP 
of San Joaquin office at 209-956-0290 
or visit UCP website at www.ucpsj.org 
or email at events@ucpsj.org.

 STOCKTON, Calif.— California 
Water Service (Cal Water) announced 
today that Shannon McGovern (Ding) 
has joined the company as a Regional 
Community Affairs Specialist. In this 
role, McGovern will be responsible for 
the planning, development, and direc-
tion of Cal Water’s local government and 
community relations efforts in 11 North-
ern California and Bay Area districts.
 McGovern, Ding’s maiden name, 
is based in the company’s Stockton 
District.
 McGovern brings more than 20 
years of experience working closely 
with local, state, and federal officials 
and community leaders, particularly in 
San Joaquin County. Most recently an 
external affairs consultant for AT&T, 
she was responsible for establishing and 

maintaining strategic relationships with 
local elected leaders.
 “Shannon’s vast experience man-
aging multiple programs for a wide 
variety of organizations will be valu-
able to Cal Water,” says John Freeman, 
Stockton District Manager. “We are 
fortunate to have her, given her long-
standing commitment to local commu-
nities, including Stockton.”
 McGovern’s work with the local 
community includes coordinating 
events for a former member of Con-
gress and holding two staff positions 
with the California Assembly. She is 
Past President of the Junior League of 
San Joaquin County; is a Dameron 
Hospital Trustee; is a Senior Fellow, 
American Leadership Forum Central 
Valley Chapter; and serves on the 

Board of Directors of the Leadership 
Stockton Alumni Association.
 “I am thrilled to be a part of such a 
strong, community-focused company,” 
McGovern says. “I look forward to engag-
ing the community and our leaders and 
continuing the high standards for which 
Cal Water is known and appreciated.”
 Cal Water serves about 43,300 
people in Stockton and about 2 million 
people through 480,300 service con-
nections in California. The company, 
which has provided water service in the 
area since 1927, was ranked “Highest 
in Customer Satisfaction among Water 
Utilities in the West” in 2016 by J.D. 
Power in its inaugural Water Util-
ity Residential Customer Satisfaction 
Study.  Additional information may be 
obtained online at www.calwater.com.

CAL WATER NAMES SHANNON MCGOVERN (DING) REGIONAL COMMUNITY 
AFFAIRS SPECIALIST IN NORTHERN CALIFORNIA AND BAY AREA

Shannon McGovern (Ding)
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Sales • Service • Parts • Collision Center

3282 Auto Center Circle • Stockton, CA 95212 • 209-870-4400
Se habla español

B E  U N S T O P P A B L E
Go Further

800-822-WINN • JACKSONCASINO.COM

Family Owned & Operated SINCE 1985

®

Menus, prices, and hours are subject to change.  Early arrival recommended for the 
Fisherman’s Wharf Buffet as extended wait times or a sell out can occur.  Seating is limited 

to availability.  Management reserves all rights. Problem Gambling? 1-800-GAMBLER


